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Some of the new health care 
requirements include helping employees 
understand their responsibilities. 
Are you prepared with an employee 
communications plan?

“The most important thing for  
employers to do right now is get a  
plan together for communicating 
information to employees,” said  
Oswald consultant Rob Peirce during 
the Cincinnati Accounting Show.

Peirce cited a recent survey showing 
most people are getting their 
information about health care reform 

from friends and family. Only 11% cited 
employers as a source of information. 
However, several new requirements 
mandate employee education.

To help members prepare, OSCPA 
has a page dedicated to health care 
reform news and resources. Visit the 
Membership page at ohioscpa.com  
for more information.

According to Peirce, another change  
on the horizon is carriers looking to  
offer preferred networks. Participating  
in a preferred network will be less  

Health Care Reform:
Do you have your communications plan?

Continued on page 2 

The fate of legislation OSCPA and 
the broader business community are 
pushing to address Ohio’s dysfunctional 
municipal income tax system will be 
determined in the coming weeks.  
With the status of the bill at a critical 
juncture, CPAs who want it to pass  
need to write to legislators right now!

House leaders must decide once  
and for all whether to move forward  
with a version of House Bill 5 that is 
strongly supported by the Municipal 
Tax Reform Coalition, an OSCPA-led 
alliance of more than 30 business 
groups representing more than 350,000 
employers and professionals across Ohio.

It’s crunch time 
for a House vote

State Rep. and professional tax preparer 
Gary Scherer, CPA shows his postal receipt 
from mailing his own local tax returns to 
the municipalities where he had worked. 
The postage cost exceeded the tax liability. 
Scherer was among those speaking at the 
Statehouse about the need for sensible 
municipal income tax reform in Ohio.

Continued on page 3 
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expensive because the carrier  
can negotiate prices. In an 
exchange, participants will  
have fewer options, such as  
only being covered at one area 
hospital system.

Primary care physicians may 
also be compensated based on 
demonstrated improvement  
instead of just patient visits. For 
example, physicians would get a 
bonus for a diabetic patient who 
controls her blood sugar and  
loses weight. It could also lead  
to doctors firing patients who  
are not committed to improving.

Peirce underscored the importance  
of working with a partner who can  
help you understand all the options  
and requirements.

“Do everything you can to get your 

arms around health care reform,” 
Peirce said.

“There’s so much to cover,” said 
Cincinnati attendee Forrest Ramsel. 
“A lot of people are unaware.”

“I spend 10 minutes of every staff 
meeting explaining health care  
changes,” said OSCPA member  
Evelyn Mihin. “I’m met with a lot of 
glazed expressions.”

You also can get live answers 
to your health care questions at 
either of the upcoming Accounting 
Shows:
• Cleveland, Oct. 30-31
• Columbus, Nov. 14-15

Register now at store.ohioscpa.
com or call CPAnswers, your 
member service center, at 
888.959.1212.

Health Care Reform continued from Cover Increase in auditor disclosure  
expected to continue

Fortune 100 companies have been disclosing 
more about their auditor in proxy statements,  
and a new report said that is likely to continue.

The report, Audit committee reporting to 
shareholders: 2013 proxy season update,  
from the EY Corporate Governance Center,  
said more Fortune 100 companies this proxy 
season disclosed more information about  
their audit committees and external auditors 
than is required.

Of the 78 companies in the study, half disclosed 
that the audit committee was responsible for  
the appointment, oversight and compensation  
of the audit firm, up from 37% in 2012.

The EY report tracked the 2012 and 2013  
proxy seasons and those companies that had  
an annual meeting by June 30, 2013. Proxy 
season runs typically from the end of the federal 
tax season on April 15 to the end of June.
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It’s crunch time for a House vote continued from Cover 

HB 5 was introduced in January and 
was deemed priority legislation by 
majority House Republicans. There  
have been more than 40 hours of 
testimony heard by the House Ways 
& Means Committee and numerous 
meetings held by Committee Chair 
and OSCPA member Peter Beck, 
CPA. The goal of the meetings – which 
included coalition members, municipal 
representatives and other legislative 
leaders – was to hammer out language 
and specific provisions to develop a 
consensus bill both the coalition and 
municipalities could support.

But now there are two versions of  
HB 5. One is the coalition’s version  
that includes numerous compromises 
made since the bill was introduced,  
but still achieving substantial uniformity. 
The second version – forwarded by 
Beck– to-date is less uniform and  
closer to the status quo. However, 
Chairman Beck has indicated that 
many more changes are coming to this 
second version of the substitute bill.

To bring about the much-needed 
municipal tax reform Ohio businesses 
need, the coalition has presented four 
key provisions that must be included in 
any municipal tax reform plan:
• A five-year net operating loss  

carry-forward
• A 20-day occasional entry rule  

with no retroactive withholding
• A taxpayer bill of rights, including 

uniform assessment & appeal 
procedures

• The ability of resident individuals 
to offset net profits from one pass-
through entity with losses from 
another pass-through entity

The OSCPA and Coalition is continuing 
to work with Chairman Beck and House 
leadership to develop a substitute bill 
that will include these four key provisions.

Last month, two OSCPA members 
spoke the Ohio Senate Tax Reform 

Subcommittee in favor of the coalition’s 
version of the bill.

“House Bill 5, as proposed by OSCPA 
and others in the business community, 
will go a long way toward fixing the 
morass of local tax laws,” said Michael 
Petrecca, CPA, J.D. managing partner 
with PWC in Columbus. “OSCPA urges 
your support and your quick action when 
the legislation reaches your chamber.”

State Rep. Gary Scherer, CPA, 
R-Circleville, addressed the committee  
in his role as chair of the House Tax 
Reform Study Committee, which held 
similar hearings around the state. 
He said, in general, legislators can 
encourage job growth by pushing for 
lower and simplified taxation.

“In my 35 years in the tax industry,  
I have seen first-hand the administrative 
burden that complicated methods of 
taxation impose on business and  
private citizens,” Scherer said. “I have 
witnessed taxpayers make costly 
mistakes when attempting to prepare 
their own tax returns and even when 
employing a professional tax preparer. 
This is especially true when it comes to 
Ohio’s municipal tax environment.”

In addition to his work as a lawmaker, 
Scherer himself is also a professional  
tax preparer. He carries the postal  
receipt for when he mailed his own  
local tax returns to all of the 
municipalities where he had worked.  
The lengthy receipt shows postage to 
more than two dozen cities, but the  
cost of postage itself exceeded  
Scherer’s total municipal tax liability.

It is critical that legislators hear from 
YOU about Ohio’s complex and punitive 
municipal income tax system. Visit 
OSCPA’s Municipal Tax Reform Action 
Center at www.ohioscpa.com and 
send a letter or make a phone call to 
your legislators explaining the need for 
municipal income tax reform.
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IRS responds to OSCPA
Despite OSCPA efforts, and those of several other state 
and federal organizations, the IRS says it is sticking with 
its decision to retire the Disclosure Authorization (DA) and 
Electronic Account Resolution (EAR) eServices.

In response to member frustrations, OSCPA wrote to the 
IRS several weeks ago expressing concerns about their 
decision to close the centers.

The IRS cited incompatibility with its new web portal 
and cost-prohibitive upgrades that would be required, 
compounded by what the IRS views to be low usage of 
those two services. 

The IRS said it intends to replace the DA system with a better 
automated system. In the meantime, they have worked to 
improve the manual system as a stopgap measure. 

Read their full response at ohioscpa.com under 
Governmental Affairs, Testimony. If you have questions or 
concerns, contact Kimberly Brown, IRS Chief, Process & 
Program Management, at 859.669.7182.

Get ready for tax season in one hour a day
The Ohio Society of CPAs is changing the way 
you earn CPE, one hour at a time. Build your 
knowledge base with our new on-demand 
education series. OSCPA On-Demand offers 
you the freedom and flexibility to earn relevant 
CPE from your home, office or on the go, 
wherever you are.

• CPE on your schedule 
OSCPA on-demand provides you with timely education on 
fast-breaking topics in tax, A&A and technology.

• Relevant curriculum taught by experts 
Each month, we line up the industry’s best experts to 
deliver powerful knowledge in a fraction of the time. These 
experts understand your challenges and provide a unique 
insider’s perspective.

• Progressive learning 
Achieve core competencies in specific areas while building 
on key concepts learned in earlier sessions. This makes 
you more knowledgeable with expertise in critical practice 
areas.

• Easy to access, easier to use 
We deliver a hi-definition video experience from any device 
including desktops and tablets. Enjoy a larger player screen 
that adjusts to your device and a notes feature to capture 
key points.

With OSCPA On-Demand, you can choose from targeted 
content as you countdown to tax season and the Dec. 31 
reporting deadline.

Check out these new OSCPA On-Demand products now at 
store.ohioscpa.com.
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Women CPAs take the spotlight at recent luncheon

Nearly 40 women gathered at the 
Ohio Accounting Show in Cincinnati 
to exchange ideas during an event 
sponsored by OSCPA’s Women’s 
Initiatives Group.

Attendees said participating in the 
Women’s Initiatives Group helps them 
feel connected to others and bolsters 
a ‘sense of self’ for those who may feel 
isolated or a minority in the profession, 
even though women have made up 
more than half of the accounting talent 
pool for the past 20 years.

“The profession isn’t as male-dominated 
as it was 25 years ago, which is great,” 
said Evelyn Mihin, CPA. “Still, it’s always 
great to network with other women and 
get their perspective.”

Armed with oversized Post-its, Sharpies 
and a list of discussion starters, women 
shared their insights on being a woman 
CPA in today’s business world.

Among the hot topics that kept the 
conversation going:
• Leadership—is there a glass ceiling?
• How men and women communicate 

differently
• Balancing work and home life
• Mentoring

“OSCPA’s 2012 survey of women CPAs 
recieved an overwhelming response,” 
said committee member Kaitlin Newkirk, 
CPA. “We are learning how we can help 
women succeed in the workforce. We 

have women of all ages learning from 
each other and supporting one another.” 

There is still time to take part in one 
of these events. Lunches will be held 
during the Cleveland and Columbus 
Accounting Shows. Members of the 
Women’s Initiatives Group will take  
input from all three events and use it  
to develop programs for 2014.

Learn more about OSCPA’s Women’s 
Initiatives Group at ohioscpa.com/ 
membership and join us on Linkedin!
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OHIO
ACCOUNTING SHOW
Columbus

The Columbus Accounting 
Show is one of OSCPA’s 
premiere events offering  
you the chance to earn up  
to 16 CPE credits, network 
with hundreds of your  
peers, find business  
solutions with our many 
exhibitors and gain insight 
into the topics that are 
shaping the profession.

Two new CPE tracks – a new AICPA 
Financial Planning track and a new 
Tax Research track – will make their 
debut this year as the show returns to 

the NorthPointe Hotel and Conference 
Center of Columbus.

This event is designed for all CPAs  
and financial professionals who need  
to learn about a variety of topics:
• Satisfy your three-hour professional 

standards requirement
• Review tax strategies and the latest 

tax updates for federal, state and 
municipal

• Get an A&A update including 
sessions on the Clarity Project and  
an auditing update

• Learn leadership and team building 
techniques

• Explore the impact of health care 
reform

• Explore the hottest topics for 
corporate CPAs

• Review the new private company 
standards and proposed OCBOA 
standards

• Identify Internet security risks and 
discover new Excel tips and tricks

The Columbus Accounting Show 
provides a valuable learning experience 
and an affordable way to get the 
information you need to improve your 
skills and the way you do business.

Register today at  
https://store.ohioscpa.com.

OSCPA’s premiere event comes to the capital city:

Columbus Accounting Show

14
15
NOV.

2 013

Latest News
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Opinion

In standard association 
models, it’s common for 
strategic planning and 
programming to focus on the 
common good; that is, where 
can we move the needle on 
behalf of a majority of our 
members or a significant 
faction of them fairly quickly?

That model has sound business 
implications because associations, 
like for-profit companies, have limited 
resources, making a targeted approach 
absolutely crucial for achieving results 
that members or stakeholders can point 
to when it’s time to join or renew.

But we also know that membership in 
The Ohio Society of CPAs is largely a 
personal, one-to-one decision in terms 
of what we offer of value to you, a CPA 
who might be working in any number of 
industries or disciplines across Ohio.

And that’s where I think The Ohio 
Society’s sweet spot is – striking that 
critical balance between being focused 
and strategic so we continue to drive 
the CPA profession and Ohio business 
environment forward while serving the 
important needs of individuals who rely 
on us as a resource for their career.

To that end, your Executive Board has 
begun the process of identifying what 
we believe are the top opportunities 
to move the needle on behalf of the 
profession over the next several years. 
That process kicked off in August at 

the Executive Board retreat, and out of 
that emerged four broad-based areas of 
focus we think are the right direction for 
our future. These are:

Knowledge: OSCPA will be a leading 
source for ideas, tools, and resources 
for the accounting profession.

Learning: Those in the accounting 
profession will attribute their  
enhanced performance to OSCPA’s 
learning experiences.

Advocacy: Ohio’s legislative and 
regulatory climate is favorable to 
business and the finance community, 
and the role that CPAs play in  
advancing the public interest is 
recognized as valuable.

Community: OSCPA will be a  
preferred community of value for  
CPAs and those who engage with  
the accounting profession.

Over the next several months, the  
Board and staff will undertake a 
strategic planning process to identify 
specific strategies and initiatives that  
fall into each of these domains. We  
will be aligning our priorities and lines  
of business around emerging issues  
that are directly affecting CPAs today 
and over the next 3-5 years.

Change is good

Scott D. Wiley, CAE
President & CEO 

The Ohio Society of CPAs
swiley@ohio-cpa.com

614.764.2727 x 305 (office)
614.546.9430 (cell)

Twitter: @ScottDWiley
LinkedIn: www.linkedin.com/in/scottwileycae

The goal will be to build on OSCPA’s 
past successes while ensuring we are 
remaining relevant to growing segments 
of members who are the future of 
the profession. This includes young 
CPAs, women and other currently 
underrepresented populations. This will 
be important as we seek to widen our 
reach and impact for CPAs everywhere.

Bottom line, we want to be the 
preeminent resource and professional 
society for all CPAs in Ohio. That means 
we’ll need to change, and for the better. 
I look forward to bringing you news 
of our progress as we embark on this 
important journey. And I hope you’ll join 
us as we build the OSCPA of tomorrow 
for you.

The only constant is change.
– Isaac Asimov
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Tax

►	 Improper accounting methods may be corrected under 
terms significantly more favorable than if adjusted by 
the IRS upon examination.

►	 In general, an accounting method has two 
characteristics; consistency and timing.

►	 There are five often overlooked automatic accounting 
changes 

1. Medical/Workers’ Compensation claims incurred but 
not reported (IBNR)

2. Prepaid expenses under the 12-month rule

3. Advance payments for goods and services

4. Change from cash to accrual method

5. Repair and maintenance costs

TAkeAwAyS

By Rod McLachlan, CPA

Accounting method changes 
represent one of the most 
important tools available to 
help improve a business’s 
tax position. Accounting 
method changes may be used 
to accelerate deductions or 
income, or defer deductions 
or income depending on 
a taxpayer’s fact pattern 
and desires. Also, improper 
methods may be corrected 
under terms significantly more 
favorable than if adjusted by 
the IRS upon examination.

Background
In general, an accounting method has 
two characteristics; consistency and 
timing. Many questions arise
concerning whether a taxpayer has 
established an accounting method.  
The general rules are:
• If the taxpayer has used a proper 

method in one return, the taxpayer 

has established an accounting 
method and permission is required 
in order to change to a different 
method.

• If the taxpayer uses an improper 
method in one (and only one) return, 
the taxpayer should amend the 
incorrect return and use a proper 
method in subsequent returns.

• If the taxpayer uses the improper 
method in two or more returns, the 
taxpayer has established a method 
and must continue the use of such 
method until they have obtained 
permission to change to a proper 
method.

Five overlooked automatic 
accounting changes
1. Medical/Workers’ Compensation 
claims incurred but not reported (IBNR)
Historically, many self-insured taxpayers 
did not deduct year-end accruals 
for medical claims incurred but not 
reported in their current year tax return, 
presumably because they thought this 
accrual did not meet the all-events test 
for deductibility. But the IRS clarified 
that economic performance occurs 
in the year that medical services 
are provided to employees of the 
taxpayer, even if this is not reported to 

the employer until the following year, 
provided that the medical services 
provider, and not the employee, 
submits the claim for payment to the 
employer. The same applies to workers’ 
compensation claims. Therefore, an 
automatic accounting method change 
can be made to deduct the medical 
claims in the year incurred instead of in 
the year reported.

2. Prepaid expenses under the 
12-month rule
Certain prepaid expenses with a life of 
12 months or less can be deducted in 
the year of payment, provided that the 
expense is one for which ”economic 
performance” is deemed to take place 
upon payment. Common examples 
of such prepaid expenses include 
insurance, warranties and service 
contracts.

Care must be taken with respect 
to deducting expenses related to 
service contracts. To qualify as a 
service contract for which economic 
performance occurs in the year of 
payment, the contract must be for  
the repair or replacement of 
property under “unique and irregular 
circumstance.” It cannot just relate 

Improve your tax position with 
accounting method changes 
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LEARNING 
OPPORTUNITIES

1040 Individual Tax Seminar
Nov. 5-6 | Blue Ash | Course #44528
Nov. 6-7 | Columbus | Course #44430
Nov. 7-8 | Beachwood | Course #44536
Designed for CPAs and tax professionals 
who need a review of the 1040 form, this 
comprehensive course covers the key 
tax issues for completing complicated 
Individual returns. In addition, all topics 
cover new legislation and extenders, 
revenue rulings and procedures, as well 
as case law to help the busy practitioner 
keep current on changes for 2013. The 
2013 year is going to see many changes, 
and steps taken in 2013 will have a 
major impact on your client’s returns. 
Practical tips and insights are shared by 
practicing practitioners to help you get 
up-to-date for the 2013 tax season.

Columbus Accounting Show
Nov. 14-15 | Columbus | Course #44721
Nov. 14-15 | Webcast | Course #45599
The Columbus Accounting Show is one of 
OSCPA’s premiere events offering you the 
chance to network with hundreds of your 
peers, find business solutions with our 
many exhibitors and gain insight into the 
topics that are shaping the profession. 
Featuring speakers and leaders 
spearheading sessions on the latest 
developments in tax, A&A, specialized 
knowledge and more, this is an event you 
don’t want to miss.

MEGA Tax Conference
Dec. 17-18 | Columbus | Course #44710
Get the tax answers and updates you 
need at OSCPA’s Mega Tax Conference. 
You can customize your event, selecting 
from two days and five tracks of the 
hottest tax topics to help you comply with 
changes, remain competitive and simplify 
the tax season.

to recurring, regular 
maintenance of that property. 
So before taking a deduction 
related to a prepaid service contract, 
the terms of that contract should be 
reviewed carefully.

3. Advance payments for goods  
and services
Taxpayers often recognize advance 
payments for goods or services they 
provide in the year of receipt, when 
they may be able to defer that income 
into the next tax year for services, or 
up to two years for goods. For accrual 
method taxpayers, certain advance 
payments can be deferred into the 
next year to the extent that the related 
services or goods are provided after  
the end of the current year, and the 
income is also deferred for financial 
statement purposes.

Examples of advance payments that 
qualify for deferral include royalties, 
advance payments for services, 
advance payments for inventoriable 
goods and software maintenance and 
license fees.

4. Change from cash to accrual method
If a business is on the cash method 
of accounting then, if inventories are 

involved, it  
will usually 
have to change 

to the accrual method once its average 
gross receipts for the preceding three 
years exceed $10 million (or $5 million 
for a C corporation). An application  
for an automatic change to the accrual 
method should be made for the year 
gross receipts exceed the applicable 
limit, to avoid the risk that the change 
will be forced on the business during  
an IRS exam. With the automatic 
change procedure, the additional 
income as a result of the change is 
spread over four years, with the further 
advantage that there will be no interest 
or penalties imposed.

5. Repair and maintenance costs
Businesses will sometimes capitalize 
and depreciate significant repairs  
for tax purposes, following their book 
capitalization policy. This may not be 
appropriate for tax purposes and there 
can be an opportunity for a change  
in accounting method to expense  
these erroneously capitalized repairs. 
Since this is a change in accounting 
method, the entire deduction for the 
repairs, in excess of depreciation 
already claimed, can be taken in the 
current year.

Rod MacLachlan, CPA is a tax partner with 
CliftonLarsonAllen LLP. He is also a member of OSCPA’s 
Tax Legislation Policy Committee. He can be reached at 
rod.maclachlan@CLAconnect.com.
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By Laura Hay, CPA, CAE

The FASB and IASB have issued a revised exposure draft on the boards’ joint leases project, which 
will have a significant impact on many organizations’ financial statements and internal operations.

Accounting & Auditing
section editor: Laura Hay, CPA, CAE

►	 The FASB and IASB have issued a revised exposure  
draft on the boards’ joint leases project. It defines a  
lease as a contract that conveys the right to use an  
asset for a period of time in exchange for consideration.

►	 The proposal introduces a right-of-use model, with 
revenue and expense recognition dependent on whether 
the lessee is expected to consume more than an 
insignificant portion of the economic benefits embedded 
in the underlying asset.

►	 FASB members were divided on whether the complexity 
of the proposal’s differing accounting models provided 
sufficient benefit to exceed costs.

►	 An objective of the proposal is greater transparency 
regarding an entity’s total debt.

►	 Comments on the exposure draft were due Sept. 13,  
and a final draft is not expected until at least 2014. 

►	 Companies need to begin planning now, especially 
because the draft requires retroactive restatement.

TAkeAwAyS

New lease accounting proposal: 
Are you prepared?
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LEARNING 
OPPORTUNITIES

Lease Accounting in Transition
Oct. 30 | Blue Ash | Course #44525
Nov. 4 | Webcast | Course #44522
Nov. 25 | Dublin | Course #44525
Nov. 4 | Webcast | Course #44571
Looking for answers to some of the 
more complicated accounting issues 
facing accountants? Look no further 
than this exhaustive review of GAAP 
Standards and more. Get the latest on 
changes affecting revenue recognition, 
debt restructuring and more. If you are 
looking for information about the big 
challenges ahead in standard setting and 
how past changes continue to affect the 
profession, then don’t miss this seminar.

Annual FASB and AICPA Update
Nov. 14 | Blue Ash | Course #44550
Dec. 11 | Dublin | Course #44590
Work smarter and apply the provisions 
and discuss the issues surrounding 
recently issued accounting, auditing, 
compilation and review pronouncements 
and relevant proposals. This course will 
review what’s new and will evaluate and 
emphasize those standards with broad 
application and offer detailed practical 
guidance and illustrations.

Accounting & Auditing Workshop: 
Latest Developments
Nov. 19-20 | Akron | Course #44556
Nov. 21-22 | Blue Ash | Course #44562
Keep your accounting and auditing skills 
on par with industry standards. This 
comprehensive, two-day course will 
help you apply the new standards in 
accounting and auditing, compilation and 
review and others. You’ll review practical 
applications of the pronouncements, 
PCAOB and SEC reporting requirements, 
the latest insights on problems of 
financial statement fraud and a 
professional ethics update.

Highlights of the revised draft include:
• An asset and a liability will be 

recorded on the balance sheet for all 
non-short term leases.

• Companies will still classify 
leases, but lease classification and 
recognition methods have changed.

• Retroactive application will impact 
comparative information as early 
as 2015, if the proposal is finalized 
effective in 2017.

Definition of a lease
The proposal defines a lease as a 
contract that conveys the right to use  
an asset (the underlying asset) for 
a period of time in exchange for 
consideration. A contract contains a 
lease if:
• Fulfillment of the contract depends 

on the use of an identified asset.

• The contract conveys the right to 
control the use of the identified asset 
for a period of time in exchange for 
consideration.

A contract conveys the right to control 
the use of the identified asset if, 
throughout the contract term, a party to 
the agreement can direct the use of the 
identified asset, and derive the benefits 
from the use of the identified asset.

Judgment is critical in reviewing 
contractual agreements and determining 
the degree of control over decisions 
affecting the economic benefits to be 
derived from the use of the asset.

If a contract contains multiple assets 
and meets the criteria for lease 
treatment, an entity would account  
for each component as a separate 
lease. For contracts containing lease 
and non-lease components, such 
as service contracts, the non-lease 
component would be separated from 
the lease for accounting purposes. 
Entities may need to adopt new 
practices to identify and separate  
lease and non-lease components.

Under the proposed accounting 
standard, a lease term includes the non-
cancelable lease term and extension 
options if the lessee has a significant 
economic incentive to extend the lease.

Lease classification and recognition
The proposal introduces a right-of-
use model, with revenue and expense 
recognition dependent on whether  
the lessee is expected to consume  
more than an insignificant portion of  
the economic benefits embedded in  
the underlying asset. Significance is 
derived from judgment and not from 
any bright-line criteria set forth in the 
accounting standard.

Lessee Accounting:
A lessee would record a right-of-
use asset and a liability for the lease 
payments on the balance sheet for  
all leases except short-term leases.  
The amount recorded is the present 
value of the lease payments over the 
contract term. Lessees may elect to  
use recognition similar to current 
operating leases for leases with a 
maximum possible term, including 
options to extend, of 12 months or less.

For most leases of assets other than 
property, a lessee would classify the 
lease as a Type A lease and reduce the 
lease liability using the interest method, 
similar to current capital leases. The 
right-of-use asset would be amortized 
on a straight-line basis, unless another 
basis better represents the expected 
consumption of the asset’s economic 
benefit. The amortization period would 
typically be the shorter of the lease term 
or the useful life of the asset.

For most leases of property (land, 
building,) a lessee would classify the 
lease as a Type B lease and would 
recognize the reduction of the lease 
liability with the amortization of the right-
of-use asset, on a straight-line basis.

Lessor Accounting:
Accounting for the lessor also depends 
on whether the lessee is expected to 

consume more than an insignificant 
portion of the economic benefits 
embedded in the underlying asset.

Continued on page 12  
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For a Type A lease, the lessor would:
• Derecognize the carrying amount of 

the underlying asset.
• Record a lease receivable at the 

present value of lease payments to 
be received over the contract term.

• Record a residual asset for the 
portion of the underlying asset  
that is not allocated to the right-of-
use asset.

• Record a profit at the inception of  
the lease if the fair value of the 
underlying asset is greater than its 
carrying amount.

• Recognize interest income over the 
lease term.

For a Type B lease, the lessor would 
record straight-line income, similar to 
current operating leases.

The lessor will need to monitor for 
changes in factors that require a 
reassessment of the lease receivable. 
Lessors need to adopt processes 
to identify factors that require 
reassessment, including a change in  
the lease term when the lessee no 
longer has a significant economic 
incentive to extend the lease.

FASB members were divided on 
whether the complexity of the proposal’s 
differing accounting models provided 
sufficient benefit to exceed costs.

Disclosures
An objective of the proposal is greater 
transparency regarding an entity’s total 
debt. New disclosures are required to 
help users assess the amount, timing 
and uncertainty of lease-related cash 
flows, lease assets and liabilities and 
significant judgments made.

Adoption
Comments on the exposure draft 
were due Sept. 13, and a final draft 
is not expected until at least 2014. 
An anticipated effective date for the 
proposal has not been specified, but  
is not expected to be prior to 2017.

The standard would be applied as of the 
beginning of the earliest comparative 
period presented. Companies will be 
required to use either a full retrospective 
or a modified retrospective approach 
in which certain “shortcut” calculations 
could be used for initial measurements 
and hindsight is permitted.

Implications
Many non-property current operating 
leases will become Type A with  
expense recognition more accelerated 
than previous recognition methods, 
affecting the entity’s financial results.

Vendors or customers may seek to 
structure contracts based upon the 
distinction between a lease and a 
service agreement, with a need to be 
careful that “in substance leases” are 
not created.

Recordkeeping requirements would 
increase as entities assess all existing 
contracts to identify leases, separate 
the lease and non-lease components, 
classify the leases, develop and 
maintain multiple amortization 
schedules, and track lease assumptions 
for disclosure. This process effectively 
requires review of all contractual 
agreements to ensure that both  
explicit and “in-substance” lease 
conditions are identified and properly 
accounted for.

If the effective date is 2017, computing 
and accumulating accounting change 
impacts for comparative periods 
presented in applying the revised 
standard to leases will affect years as 
early as 2015.

Action
Companies need to begin planning  
now, especially because the draft 
requires retroactive restatement. 
There are many areas in the current 
accounting proposal that require 
professional judgment, including 
classifying assets and estimating 
economic lives. Initial preparedness 
steps should include:
• Establishing a central repository  

for all agreements the organization 
has that may contain leases.

• Developing procedures for review 
and assessment of both existing and 
new agreements

• Evaluating the impact on covenants 
or other agreements dependent on 
financial results or ratios

• Evaluating software solutions for 
maintenance of multiple amortization 
schedules

• Developing systems to track key 
assumptions for disclosures

• Evaluating impact of lease 
accounting treatments for book 
versus tax impacts by tax jurisdiction

Laura Hay, CPA, CAE is COO of The Ohio Society of 
CPAs and staff liaison to the Accounting & Auditing 
Committee. She can be reached at lhay@ohio-cpa.com 
or 800.686.2727, ext. 322.

Accounting & Auditing
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By Erin N. Johnston, CPA

We are CPAs. We are busy and we work long, often hard hours. Why should we consider 
donating more time to non-profit organizations knowing we won’t be rewarded monetarily? 
Because although financial reward IS important to us, remember: it is not everything.

We all chose a profession of service. 
Presumably we like to help people. We 
have a sought-after skill set. It then 
seems a  natural offshoot to serve on 
the board  of a nonproft organization. 
Afterall, there are many benefts  to 
enjoy, such as:
• Networking: A good working board 

will have experts from every facet 
of what it takes to run a successful 
business. You will be sitting alongside 
and making decisions with lawyers, 
bankers, entrepreneurs, educators, 
and other various leaders from your 
community. These people inevitably 
become your friends and colleagues. 
You will find yourself with access to a 
wealth of knowledge.

• New clients: I would never join 
a board with the sole intention of 
acquiring new clients, but this will 

inevitably be a side effect. You 
will earn the trust of your board 
colleagues and they will hire you  
and refer you to their friends,  
family and business associates.

• New challenges: You will be asked 
questions and given opportunities 
outside of what you normally do.

• Satisfaction of giving back: It  
feels good to give back to your 
community. It feels great to be 
appreciated. It is absolutely critical 
for all boards to have a strong 
financial trustee. If you are that 
person, you will be recognized as 
such and incredibly appreciated!

What you need to know 
before you volunteer
• Speaking from personal experience, 

you will be asked to do a lot. As 
you probably already know, when 

people find out you are a CPA, they 
think you know everything there is 
to know about business, audits, 
payroll, retirement, sales tax, etc. I 
have been asked to do everything 
from preparing the annual budget 
to interviewing job candidates; from 
researching health insurance plan 
options to conducting cost analysis 
studies; from giving retirement 
plan presentations to running an 
endowment campaign. Know  
your limits and have an idea of  
how much time you are willing to 
provide to the organization.

• Try to get an understanding of 
the management structure of the 
organization to help you understand 
how the not-for-profit operates.
o Does the director take care of 

running the organization for the 
most part or does he/she depend 
on the board for many decisions?

Business & Industry
section editor: Erin Lasch, CAE

► The benefits of volunteering for non-profit organizations 
include networking, finding new clients, new challenges 
and the satisfaction of giving back.

► When volunteering, know your limits, have an idea of how 
much time you are willing to provide to the organization 
and do not take on more than you want to handle.

► Don’t do it for the “prestige” or because it will “look 
good” to your boss or on your resume. You won’t enjoy  
it, or get as much out of it, if your heart’s not in it.

► Get an understanding of how the organization is run and 
what is expected of you.

► Pick an organization you are passionate about.

TAkeAwAyS

When non-billable  
time is profitable
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LEARNING 
OPPORTUNITIES

Financial Reporting: Turn Information 
into Action!
Nov. 12 | Independence | Course #44544
Learn how to plan, process and 
effectively present financial information. 
This seminar provides answers for 
accountants who want to become 
better catalysts for action. You’ll learn 
to understand your customer’s needs, 
develop the right metrics, determine 
your user’s requirements, use graphics 
to present ideas and generate actionable 
responses to reports. If you wish to have 
a greater impact on your organization 
and your career, you cannot afford 
to miss this critically important and 
interactive program.

Columbus Accounting Show
Nov. 14-15 | Columbus | Course #44721
Nov. 14-15 | Webcast | Course #45599
The Columbus Accounting Show is one of 
OSCPA’s premiere events offering you the 
chance to network with hundreds of your 
peers, find business solutions with our 
many exhibitors and gain insight into the 
topics that are shaping the profession. 
Featuring speakers and leaders 
spearheading sessions on the latest 
developments in tax, A&A, specialized 
knowledge and more, this is an event you 
don’t want to miss.

Health Care Conference
Nov. 21-22 | Columbus | Course #44820
This comprehensive, two-day conference 
will provide insight from industry experts 
on the latest health care trends and 
issues. Geared toward CPAs and financial 
professional who work with hospitals, 
physician practices and long-term care 
facilities, this conference will help you 
better understand the challenges facing 
the health care industry and give you 
guidance on how to prepare for the 
issues ahead.

o Does the director 
have a strong financial 
background?

o Does the organization 
have a good bookkeeper 
in place?

o What is expected of you? 
(Prepare yearly budget, 
present financial reports, 
prepare income tax 
returns, audit preparation)

• Don’t do it for the “prestige” 
or because it will “look good” 
to your boss or on your 
resume. You won’t enjoy it, 
or get as much out of it, if 
your heart’s not in it.

• Don’t take on more 
than you want to 
handle. I remember 
when I “got my 
feet wet” with the 

first board I served on.  
Things seemed to snowball.  
All of the sudden I found 
myself serving on three boards 
simultaneously and they all 
happened to be hard working 
boards that demanded a lot of  
my time and energy. It became 
clear to me very quickly that I 
wasn’t doing anyone a service 
when I was spread too thin.

How to get started
•  Pick an organization you are 
passionate about 
This is vitally important! Take time 
to research the non-profits in 

your area and find something 
you believe in. It’s easy and 

enjoyable to spend time on 
something you care 

about or have an 
affinity with.

You will be sitting alongside and making 
decisions with lawyers, bankers, entrepreneurs, 
educators, and other various leaders from your 

community. These people inevitably become your 
friends and colleagues. You will find yourself with 

access to a wealth of knowledge.

Continued on page 16  



16 The Ohio Society of CPAs  |  CPA Voice   |   October 2013

Business & Industry
section editor: Erin Lasch, CAE

• Make it known you are interested in 
serving on the board.

 I have found this is usually all it  
takes. When the current board  
learns a CPA is interested in being a 
trustee, they will probably welcome 
you with open arms. Go to the  
director of the organization and let  
him or her know of your interest.  
Ask for the name of whom you  
should contact.

• Start slowly if you need to.
 The very first board I served on, I 

was able to join as a trustee and 
“shadow” the treasurer for a year 
before taking on that position.  
This allowed me to learn how this 
board functioned and also to be  
very clear on what would be 
expected of me. It ended up 
providing me with a great opportunity 
to make improvements to the 

functioning of the Finance Committee 
because I was able to see things from 
a birds-eye-view before I was in the 
treasurer position.

Erin Johnston, CPA specializes in income tax planning 
at Nolan, Giere & Company, in Troy. She has currently 
limited herself to one treasurer position with a non-profit, 
Overfield Early Childhood Program in Troy. If you would 
like to pick Erin’s brain about serving as a trustee 
to a non-profit organization, you can contact her at 
ejohnston@ngcpa.com or 937.339.3118.

Take time to research the non-profits in your area and find 
something you believe in. It’s easy and enjoyable to spend time 

on something you care about or have an affinity with.
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By Andrea Esselstein, J.D.

Here’s what you need to know about the 
Transitional Reinsurance Fee from the 
Patient Protection and Affordable Care 
Act (ACA).

• Effective January 2014, a new fee 
per covered life will apply to both 
fully insured and self-insured Group 
Health Plans.

• Covered Lives include dependents 
(e.g., employee, spouse and child = 
three covered lives).

• Proposed regulations estimate the 
2014 national contribution rate as 
$5.25 per month per covered life. 
This amounts to $63 annually per 
covered life.

• Employers should expect to see this 
additional cost passed-through from 
insurers/TPAs. The administrative 
processes for insurers/TPAs vary; 
therefore, employers might see this 
fee as either a line-item fee or built 
into insurance rates.

• Fees are projected to total $25 billion 
(2014-2016). This total includes $10 
billion in 2014, $6 billion in 2015, 
and $4 billion in 2016. Additionally, 
the U.S. Treasury shall contribute $2 
billion in 2014/2015; $1 billion in 2016.

• Reinsurance contributions are 
required for major medical coverage.
o Plans covering only HIPAA-

excepted benefits (stand-alone 
dental and vision plans) and 
Flexible Spending Accounts  
(FSAs) are excluded.

o Reinsurance contributions are 
required for the High Deductible 
Health Plan (HDHP) connected 
to a Health Savings Account 
(HSA) or Health Reimbursement 
Arrangement (HRA).

• Fees are intended to stabilize 
premiums within the health insurance 
public marketplaces (exchanges) 
during initial operation (2014-2016).

Disclaimer: Materials are solely for informational 
purposes as an educational resource. Any omission  
or inclusion of incorrect data is unintentional. Use of 
these materials should not be considered legal or tax 
advice. Please contact counsel to obtain advice with 
respect to any specific issue.

Andrea Esselstein, J.D. is a senior consultant on  
health care reform and corporate compliance for  
the Oswald Companies. Learn more about the  
Oswald resources available to OSCPA members at 
ohioscpa.com/oswald

Get the scoop on the Transitional 
Reinsurance Fee
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By Sean McGrory, CPA

Business intelligence (BI) is today’s hot trend being 
implemented by innovative companies. It’s a discipline 
of understanding, interpreting and acting quickly on business 
data. The goal is better decision making. Broadly speaking, BI 
refers to analyzing an organization’s internal and external data 
by mining, processing, querying and reporting. Armed with real-
time, targeted information, people throughout the organization 
can make proactive decisions, swiftly.

In theory, it’s beautiful. Hard data is 
a truth-teller. Numbers don’t lie. So 
businesses are encouraged to collect 
their organizational intel in CIA-like 
fashion, and put it in the hands of folks 
at every level to empower them to act. 
The clear-cut information is meant to 
focus their strategic thought like a laser.

But in practice, organizations struggle 
to make this work. Even bright, 
knowledgeable decision-makers are 
challenged to perceive meaning and 
significance from the information they 
have access to. It’s not unusual for 
businesses to be swimming in data but 
thirsting for answers.

That’s where CPAs can step in
As CPAs we have been participants 

in the data-analysis game for a long 
time. After all, analytical procedures are 
an integral part of any audit or review. 
Account fluctuation analysis is perhaps 
the most rudimentary of the procedures. 
We edge-up the sophistication scale 
when we use data analysis tools such 
as IDEA to “slice and dice” client data, 
looking for trends and outliers. Moving 
another notch along the continuum, we 
use the statistical analysis functions 
in Excel to do regression analysis and 
set expectations in designing our audit 
procedures.

Now it is time to take these abilities 
to the next level. The same skills we 
use in performing our review and audit 
work can be turned outward, offered 
to the users of financial information. 
For instance, the PCAOB has recently 
proposed an expanded auditor’s 
report on “other information” included 
in registrant’s SEC filings. The CPA 
will need to acquire and apply more 

Is data driving your 
clients? Or driving 
them crazy?

► Accounting professionals have a natural role to play in our clients’ 
business intelligence initiatives. Analyzing an organization’s data by mining, 
processing, querying and reporting is an increasingly marketable service.

► Many clients have a renewed appreciation for services such as costing, 
variances, customer profitability analysis, evaluation of alternative sales 
channels, and analysis for making smarter pricing decisions.

► Gaining insight from data requires a skill with information fluency, or 
the ability to easily present and receive information so meaning and 
significance can be perceived. Help your clients pose questions that elicit 
the specific data they need, then present the data in an easy-to-evaluate 
manner to provide a valuable (and billable) service. 

TAkeAwAyS

CPAs are in a unique position to assist 
clients with their business intelligence
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LEARNING 
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Annual FASB and AICPA Update
Nov. 14 | Blue Ash | Course #44550
Dec. 11 | Dublin | Course #44590
Work smarter and apply the provisions 
and discuss the issues surrounding 
recently issued accounting, auditing, 
compilation and review pronouncements 
and relevant proposals. This course will 
review what’s new and will evaluate and 
emphasize those standards with broad 
application and offer detailed practical 
guidance and illustrations.

Winning Clients with Positive Persuasion 
and Influence
Nov. 20 | Dublin | Course #45435
Dec. 10 | Independence | Course #45436
Does your firm have both the hard and 
soft skills it needs to close the deal with 
prospective clients? In this informative, 
day-long seminar, you’ll learn how to 
become an educator to your clients. 
This will allow you to better influence 
and persuade them and to give you 
the confidence to walk into any room 
and develop long-lasting professional 
relationships. You’ll also discover how 
educated customers are often the best 
customers because they buy on product/
service quality, support and value.

MEGA Tax Conference
Dec. 17-18 | Columbus | Course #44710
Get the tax answers and updates you 
need at OSCPA’s Mega Tax Conference. 
You can customize your event, selecting 
from two days and five tracks of the 
hottest tax topics to help you comply with 
changes, remain competitive and simplify 
the tax season.

advanced data-analysis skills to meet 
this requirement.

In its landmark CPA Horizons 2025 
report, the AICPA identified insights, 
directions, opportunities and challenges 
for the profession over the next 
15 years. Among these were core 
competencies “evolved to reflect the 
21st century.” One such competency 
is “synthesizing intelligence to insight,” 
defined as CPAs being “expert in 
connecting data, performing analysis 
and using business acumen to provide 
astute guidance for better business 
decision making.” This is a fine 
aspirational statement, but what does it 
look like and what will a client pay for?

I believe these services fall into the 
category of what used to be known as 
Managerial Accounting. Think of costing, 
variances and customer profitability 
analysis. We can evaluate alternative 
sales channels, and provide analysis for 
making smarter pricing decisions.

If you think this is the province of the 
Fortune 500 or geeky tech companies 
in Silicon Valley, think again. Recently 
a third-generation, family-owned 
manufacturer in Southwest Ohio was 
able to use some basic business 
intelligence techniques to identify 
strongly correlated leading indicators for 
sales of its products six-to-nine months 
out. With the help of a University of 
Cincinnati graduate student, they 
developed a forecasting tool that 
warned the company of a coming sales 
slowdown at the early stages of the 
Great Recession. The company had 
time to respond, shrink inventories, 
cut shifts, and put expansion plans 
on-hold. This company developed the 
analysis tool on their own, but they were 
introduced to the concept by their CPA 
firm (not my firm, by the way).

Helping clients become fluent in the 
language of data
Humans have spent millennia honing 
our current form of communication. So 
it’s second-nature to make sense of 

words, but common for most people 
– clients included – to struggle when 
faced with data.

In today’s search engine world, success 
lies in framing the right questions. This 
is an important skill you can bring to the 
table. We regularly see clients who feel 
overwhelmed by the amount of data 
they have access to, but unable to use it 
effectively. With our advisement they are 
better able to establish which data points 
they need to gather. In other words, we 
help them ask the right questions.

Then, we present the findings in a 
way that helps them see the answers. 
According to Wayne Dyer, “When you 
change the way you look at things, the 
things you look at change.” It couldn’t 
be truer when making sense of data. 
So it’s vital to understand how humans 
process an abundance of facts into 
informative communication.

It might be difficult for most people 
to derive meaning from raw numbers. 
But charts, graphs and pictures are 
very effective tools that can help turn 
information to insight. They break 
information down, then build it back 
up visually in a way that allows for 
understanding.

There are well-identified forms of 
data sets, and for each there are 
appropriate visuals to express them. 
So, for example, a “ranking” is better 
expressed in a horizontal bar chart 
than in a pie-chart. A “time series” is 
better expressed as a line graph, and 
so on. Simply starting to think about 
information in this way is a first step to 
help clients visualize data.

In the business world, where there’s 
increasing pressure to measure and 
analyze information, the advisor who 
can add value through information 
fluency will be appreciated.

Sean McGrory is a Clark Schaefer Hackett shareholder 
who serves technology companies and advises business 
owners of any industry to make the most of the 
information age.
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By George Simpson, CPA

A buzzword that has been 
around the public accounting 
industry for years is the 
“paperless” office. The 
supposed benefits of going 
completely digital with 
document and content 
management far exceed  
the avoidance of coffee  
spills on important client 
originals and paper cuts. 
A properly designed and 
implemented document  
and content management 
system is typically associated 
with substantial time and 
effort – read COST-savings – 
for a practice.

What is SharePoint? Since its 
introduction in 2001, SharePoint has 
grown to become the industry leader 
in enterprise content and document 
management systems. SharePoint 
systems range from various free 
*versions to multi-million-dollar 
networks complemented with a 

staff of administrators, 
infrastructure and dedicated 
support personnel.

Other questions to ask 
yourself include: What would 
be an appropriate application 
at your firm? What is the 
required ROI? What are the 
acceptable costs and risks? 
Why do we need to bother  
with this at all?

Answers to these questions  
will certainly vary by firm, but  
we will address some pros and 
cons here. There are many firms 
in Ohio, both in industry and public 
practice that have implemented 
SharePoint or a similar system.  
It’s always worth engaging in 
discussions about what worked and 
didn’t work with their implementation 
and operation experiences.

Read a well-circulated 
case study about MS 
SharePoint document 
management systems at a 
small accounting practice 
at http://ow.ly/ojw7N.

Technology
section editor: Kristen Vitartas

►	 Going “paperless” through the use of an enterprise 
content and document management system offers the 
chance for an office to save time and money.

►	 As the industry leader, SharePoint systems range from 
various free versions to multi-million-dollar networks.

►	 Find out how such a system might be used at your office, 
what is the required ROI, what the acceptable costs and 
risks are and the pros and cons of the system you are 
considering.

TAkeAwAyS

Exploring Microsoft SharePoint: 
Solution or sand trap

* Is anything really free? The free licenses of SharePoint are tied to 

active licenses of Microsoft’s Windows Server products.
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Pros
• Ease of access to data, information, 

records and content makes SharePoint 
easily scalable to any size firm.

• Efficiency gains in document 
management and content sharing/
collaboration processes with internal 
and external applications.

• Security and compliance 
requirements can be addressed 
through Windows Server constructs 
all the way down to document level.

• Application templates and add-ons 
are readily available through large 
user groups and communities.

• Mobile device functionality and 
support. External user portals are 
also well developed.

Cons
• Not typically recommended to 

implement as an “off-the-shelf” 
package. SharePoint is a blank 
slate, and without careful planning, 
training and process design, an 
implementation can become unwieldy.

• Most in the industry view SharePoint 
as very user friendly and is easy for 
users of all levels to adopt. However, 

without close management of content 
and structure, SharePoint “sprawl” 
could quickly eat up available space. 
Poor data and document control could 
make SharePoint cumbersome and 
difficult to navigate. At a minimum, 
SharePoint sites and pages need 
owners if a dedicated SharePoint 
administrator is not feasible.

• All of the pros outlined above are 
generally front-loaded with high 
implementation costs and a multi-
phase process including testing, 
training and cutover periods.

Alternatives
There are indeed alternatives to 
SharePoint, each with their own set of 
risks or hurdles. Some examples:

• Huddle, Stellnet (Oracle), and Lotus 
Notes are all similar products to 
SharePoint. None of these has 
achieved the reputation for ease of 
use, adaptability and implementation 
success as SharePoint.

• A firm could rely on tax/accounting 
software document management 
systems (i.e., Lacerte from Intuit), 

Excel PivotTables for Accountants
Oct. 28 | Akron | Course #44517
Oct. 29 | Dublin | Course #44519
PivotTables are the most powerful feature 
of Excel, yet few accountants use them 
in their day-to-day activities. For some, 
PivotTables are too intimidating; for others, 

PivotTables are a foreign concept. 
With a little information, guidance, 
and demonstration from the instructor, 

you will be ready to use PivotTables 
to accomplish data analysis and 

reporting. This seminar begins with basic 
PivotTables and progresses throughout the 
day to advanced PivotTable topics. Course 
participants have access to all sample 
data files used in this course, along with 
supplementary video segments designed 
to reinforce key learning objectives.

Using the iPad and the Cloud to 
Manage Your Documents on the Go
Oct. 28 | Dublin | Course #44852
Oct. 29 | Cleveland | Course #44853
The iPad is the perfect tool for viewing 
and editing documents on the go. This 
seminar will show you how to use the 
iPad and the cloud to view, edit and store 
documents. You’ll also learn about the 
various apps available for note taking, 
document management and ways to 
enhance iCloud’s storage services so you 
have access to your documents whenever 
you need them.

LEARNING 
OPPORTUNITIES

however, these are typically designed 
for a niche silo and make cross 
functionality of data and information 
difficult (i.e. tax documents searched 
to assist in a valuation project or 
assurance engagement). If a firm 
is only practicing in limited areas 
such as tax only, this could be a 
viable solution as the document 
management systems usually 
integrate into the practice software.

Continued on page 22  
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• A hybrid system consisting of free 
or low cost cloud data services 
such as DropBox or Google Drive. 
These are all well-oiled machines, 
but security and data integrity are 
higher risks with these systems. The 
encryption and data security options 
with a SharePoint or similar system 
typically meet the professional 
practice standards and regulatory 
compliance needs of a firm. Some 
industry experts also point out that 
using a cloud service for data storage 
may even introduce an ownership 
problem with data stored on such 
cloud servers.

Summary
The digital age is fully upon the 
profession. Best practices indicate  
that data stored primarily in paper  
form is a competitive disadvantage  
(and a fire hazard). For accounting  
firms that have not made the move 
to digital, doing so now presents the 
opportunity to not only create a  
system that enhances productivity  
and usability of data, but also 
collaboration and sharing within the  
firm and a streamlined process to 
manage and perform work across all 
areas of the firm.

SharePoint is recognized as the industry 
leader in accomplishing such a goal, 
although the cost benefits of the depth 
and level of commitment with resources 
and cutover efforts need to have a well 
thought through and considered plan 
in order to avoid the mistakes many 
accounting firms of all shapes and sizes 
have made over the past decade.

George Simpson, CPA is an appointed member of the 
OSCPA Information Technology Advisory Committee.  
Simpson has experience in public accounting,  
corporate finance and corporate consulting roles such  
as enterprise system implementation and internal 
controls and process design. Simpson is a business 
management and IT consultant.

Best practices indicate that data stored primarily in paper form is a competitive 
disadvantage (and a fire hazard). For accounting firms that have not made the move to  

digital, doing so now presents the opportunity to not only create a system that enhances 
productivity and usability of data, but also collaboration and sharing within the firm and  

a streamlined process to manage and perform work across all areas of the firm.
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Answers:
1. Press the F11 key.
2. Frequently viewed web pages cached to your hard drive open faster, especially for those with slow internet access. (This technique works better for static web pages 

like shopping sites, search engines, or online dictionaries than frequently updated web pages such as newspapers or weather pages.) To use this option, select 
Internet Options, Browsing History Settings, Never.

3. Display the web page you want as your default, select Internet Options, and on the General tab click the Use current button.
4. Click the Favorites star icon located in the upper left corner, then select the History tab and scroll through your history listing.
5. Press Ctrl+Shift+P to open an InPrivate browsing session.

 (You can read Carlton’s monthly technology column as it appears in the Journal of Accountancy here: www.CarltonCollins.com)

1
How do you 
expand an Internet 
Explorer browser 
window to full 
screen?

2
Why would you  
set IE to cache 
every web page 
you visit to your 
hard drive so next 
time it loads from 
your computer  
and not across  
the internet?

3
How do you set 
the default opening 
web page?

4
How might you 
find a web site you 
viewed several 
weeks ago? 

5
How do you 
browse the web 
without leaving 
telltale history or 
other signs of your 
browsing activity 
on a computer?

How well do you know Microsoft PowerPoint ?

TECH TEST

Tech Test By J. Carlton Collins, CPATake this test and find out now!

How did you do? To learn more about technology, the OSCPA invites you to attend a technology course, conference or webinar; or get  
involved in a technology committee or interest group. Why not sign up today? Next month, how well do you know Internet Explorer?
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Feature
section editor: Gary Hunt

Here are some of the hottest high-tech gadgets to put on your wish list this year, according to 
the OSCPA Information Technology Committee and IT staff.

Moto X
Smartphone | $199 with contract | 
Various carriers

The Moto X is a new smartphone 
released in late summer by Motorola. 
OSCPA IT Committee member Jeff 
Shumway, CPA of Battelle & Battelle 
LLP in Dayton said the device’s 
integration with Google makes it  
worth a look.

“The biggest feature is the always-on 
functionality,” he said. “Say ‘OK Google 
Now’ and ask it a question and it will 
search, navigate, email, whatever  
and you never have to push a button. 
Pretty cool.”

Leap Motion Controller
Computer input device | $79.99 |  
www.leapmotion.com

OSCPA IT Committee member 
Jim Felter, CPA with Robert Half 
International in Cleveland, calls this  
“the Star Trek controller.”

“The Leap Motion Controller is a hands-
free computer attachment,” Felter said. 
“You control your computer by hand 
movements in the air.”

The Leap Motion controller is a  
device that plugs into your computer’s 
USB port and lays on your physical 
desktop, facing upward. Using two 
cameras and three infrared LEDs, it 
observes the area above to a distance 
of about three feet, sending signals to 
the computer. Simply put, it interprets 

how you move your hands above it  
into commands, so you can virtually 
point, wave, reach and grab – even  
pick something up and put it down.

Raspberry Pi
Computer | as low as $25 |  
www.raspberrypi.org

The Raspberry Pi is a complete 
credit-card sized computer that plugs 
into a TV and a keyboard. It can 
run spreadsheets, word-processing 
programs and games.

“The Raspberry Pi is a great way  
to introduce basic hardware  
design to a new generation of 
technology enthusiasts,” said  
Jacob Miles Prystowsky, data  
scientist and developer for The  
Ohio Society of CPAs. “It also can  

bring flexible computing capabilities  
to almost anyone worldwide for a 
nominal price.”

Apple TV
Television receiver | $99 |  
www.apple.com/appletv

George Simpson, CPA with Brixey 
& Meyer Inc. in Miamisburg said he 
was able to replace cable TV service 
in his house with Apple TV and a $50 
broadcast antenna.

“My family does not miss cable,”  
he said. “The combination of  
Apple TV and the antenna eliminated 
about $75 per month in cable bills.  
You still need Internet and have to  
pay for subscriptions, but you can  
get services such as Netflix, HBO  
and MLB.tv on your nice big screen.”

OSCPA Technology Gift Guide
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“It has seamless functionality with  
other Apple devices such as the  
iPad through AirPlay,” Simpson said. 
“On the negative side, the format is 
restrictive and doesn’t allow third-party 
apps, so it might not be the best choice 
for you if you don’t use other Apple 
devices or iTunes. In that case, check 
out similar devices that are more open, 
such as the Roku Streaming Player 
(www.roku.com).”

Google Chromecast
Streaming video | $35 |  
www.google.com/intl/en/chrome/
devices/chromecast/#netflix

“Chromecast is a simple dongle that 
attaches to a HDMI port and provides 
applications like Netflix,” said Shumway. 
“The cool thing is that it is controlled 
from smartphones and other devices.  
I like it.”

“This is the cheapest and easiest way 
to get a Smart TV if you don’t already 
have one,” said Adam Mahle, network 
administrator for OSCPA. “It allows you 
to watch anything you want in a Chrome 
browser tab on your HDTV for only $35. 
Certain apps are included.”

Fitbit One
Activity and sleep tracker | $100 |  
http://fitbit.com

If you’ve spent too much time watching 
video with the high-tech devices  
above, this wearable computer will  
help you get moving.

“The Fitbit One senses and tracks your 
daily activities, such as exercise, sleep, 
working, etc.,” Prystowsky said. “It 
helps make you more aware of your 
health and healthy habits, and it helps 
you set and achieve fitness goals.”

The Fitbit One syncs with apps on 
your smartphone to let you track your 
progress as you go about your day.

Google Glass
Reality augmentation device | $1,500 |  
http://google.com/glass

Google Glass is a wearable computer 
that projects information through a 
prism directly onto the user’s retina  
and lets the user take pictures and 
video, access the Internet and more.

“Google Glass includes a bevy of sensors, 
such as GPS and an accelerometer,” 
Prystowsky said. “It brings information 
as you need it directly to you without 
distracting you from the outside world. 
This represents a new paradigm for 
portable computing systems.”

Google is now running the Glass 
Explorer program. Feedback from 
Explorers will be used to shape the  
final consumer product, which is 
scheduled for release in 2014.
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By Summer D. Cogar, CPA  
corporate controller, RG Barry Brands

It’s decision time and you’ve interviewed 
multiple candidates that you really liked. 
How do you know which one to choose 
for the position you are filling on your 
team? If you are a new manager this 
decision can be a tough one.

New managers have increased pressure 
to succeed and prove they can build 
successful teams and hire the right 
people. So selecting the right candidate 
is critical to succeeding as a new 
manager. Learn from experts in the field 
during OSCPA’s Nov. 19 webcast,  
“Hire Like a Pro.” The panel will discuss 
what to look for in a candidate and how 
to make the final selection.

I am now the corporate controller at a 
local public company, RG Barry, but 
not too many years ago I was a new 
manager. I have managed to build 
several successful teams so far in my 
career and I have learned some things 
from those experiences.

Asking the right types of questions 
during the interview process is key 
to helping you make the best hiring 
decision. Behavior-based interviewing is 
a best-practice technique that enables 
you to understand the candidate’s 

thought process and get a feel for 
how he or she would handle specific 
situations on the job. This technique is 
only effective when executed properly, 
though, and that seems to be where a 
lot of new managers miss the boat. If 
you don’t get the right information from 
the candidates during the interviewing 
process, then you will likely not select 
the best person for your team.

What if you asked all of the right 
questions and got all of the right 
information, but you are still unsure 
which candidate to choose? That is 
when it is critical to know about some 
of the common interviewing pitfalls that 
new managers can fall into such as 
“the halo effect” or “the cloning effect.” 
These are common mistakes that can 
be easily avoided by simply being aware 
of them.

At this point, it’s also a good time 
to re-review the talent gaps on your 
current team. For example, maybe 
you don’t have someone on your team 
that’s technologically advanced with a 
particular software system. Or perhaps 
your team doesn’t have someone with 
extensive industry-specific experience. 
So the point here is not to hire someone 
who has the same strengths as a person 
you already have on your team. You 
should pinpoint the areas of weakness 

on your team as a whole and fill in 
those gaps to increase your team’s 
capabilities. A team that is well-rounded 
with diverse people who have different 
perspectives and experiences will create 
the best ideas and generate the highest 
level of success.

“Hiring Like a Pro” and selecting the 
right person for your team will enhance 
the work culture and drastically increase 
your team’s ability to accomplish 
challenging goals. When your team 
accomplishes big challenging goals, 
you become the new manager who is 
also known as one of the “rising stars” 
in your organization. The sky is the limit 
from there!

section editor: Gary Hunt

OSCPA News

Build your leadership skills and 
learn to hire like a pro

Register now

Navigating your Career: Hire Like a Pro
Nov. 19 | Noon – 1 p.m. | Course #46002
Get answers and insights from a powerful 
webcast panel that includes Janice 
Worthington, MA, CPRW, JCT, president 
of Worthington Career Services, Summer 
D. Cogar, corporate controller at RG 
Barry Brands and Chaz Hixen, director of 
recruiting services at Career Max.

https://store.ohioscpa.com/
product/46002
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By Ashley Hofer

When she was 
growing up, 
Summer Cogar, 
CPA, had  
big plans for  
her future.

“I always knew 
that once I 
got into the 

professional world, my career was 
going to be something that would be 
important to me in addition to having  
a family,” she said.

Now a married mother of two young 
kids, Cogar has accomplished her 
goal of being both a career woman 
and a caring mom. In June, she was 
promoted to corporate controller at 
RG Barry Corp., and she wants to 
show other women that success in 
both worlds is achievable.

Cogar has taken a leadership role 
with several women’s advancement 
programs, including OSCPA’s new 
Women’s Initiatives and the United 
Way of Central Ohio’s Women’s 
Leadership Council. She says it is 
important to shed light on the issues 
facing women today.

“It gives me an opportunity to be a 
voice for women who are interested in 
advancing professionally and give them 
an example of a woman who has been 
able to do that,” Cogar said.

She said several women inspired her to 
work with women’s advancement efforts. 
Cogar was initially encouraged by her 
own mother, who worked hard to balance 
her duties both inside and outside the 

home. She also was motivated by two 
executives at NiSource, her former 
employer, who led the company’s 
initiative to develop the next generation 
of female leaders.

“It was really inspirational to see two 
women who were at the top of their 
professions really take responsibility and 
take initiative to help other women in the 
organization,” Cogar said. She has since 
followed their lead, and is involved with 
RG Barry’s new women’s program.

Cogar said OSCPA’s Women’s 
Initiatives is especially valuable because 
women in the profession are vastly 
underrepresented in leadership roles.  
A recent AICPA survey indicated that 
while women represent 50 percent of  
all CPAs, they hold just 19 percent of  
all firm shareholder and partner 
positions. Less than 9 percent are  
chief financial officers within business 
and industry.

“I know a lot of women in the profession 
that count themselves out of the game 
before they even give themselves a 

chance,” Cogar said. “It is almost like 
this belief has been established in some 
women that you can’t do both.”

Cogar said the key to creating change 
is support. She said women need 
support from professional organizations, 
companies and loved ones, but most 
importantly, each other.

“It is really important for women to 
support each other,” she said. “When  
I see any other woman get promoted 
into any position, that’s a win for me 
too. That’s a win for all women.

“If a woman wants to stay home and 
take care of her kids, the women who 
are working outside of the home should 
support that choice. And vice versa. I 
think all women should support each 
other and not be threatened by each 
other’s choices.”

Cogar said women need to take the 
lead with advancement efforts.

“You have to ask for support if you  
don’t feel supported,” she said. 
“Generally, you are going to receive 
what you give out. If you’re giving  
others support, you will get it back.”

Cogar said a cultural shift is taking  
place in society, where families with 
both spouses working outside the 
home is becoming the norm. The 
change makes her hopeful for the future 
success of women in the workforce.

“I think it is inevitable the way the 
cultural shift is taking place, and  
it’s going to be within the next  
10-15 years that things will be more 
balanced,” Cogar said. “I’m really 
excited to see it.”

Member Spotlight: Summer Cogar, CPA
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OSCPA News
section editor: Gary Hunt

OSCPA’s Concerned CPA 
Network is dedicated to 
informing Ohio CPAs, 
accounting professionals, 
students or their peers and 
family members about  
alcohol or substance abuse 
problems, depression and 
mental illness. This program 
encourages affected 
individuals to seek help and 
assists in their recovery.

The Concerned CPA Network connects 
those in need with volunteer CPAs  
who have personally struggled with 
the same challenges or who have 

someone close to them who has. This 
is a confidential hotline dedicated 
to addressing substance abuse and 
related problems. All calls are STRICTLY 
CONFIDENTIAL and are responded to by 
individuals currently in recovery or with 
family or friends in recovery programs.

Did you know…

• Accounting has been listed as one of 
the top 10 professions with high rates 
of addiction?

• 67% of human resources 
professionals identify substance 
abuse as one of the most serious 
issues they face among their 
workforce?

• Employees harboring drug or heavy 
alcohol abuse problems have much 
higher rates of job turnover and 
absenteeism than those who don’t?

If you have a substance abuse problem, 
understand that YOU ARE NOT ALONE.

Are you struggling with addiction, 
depression or stress?

Get help now

800.939.5906

www.concernedcpa.org
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Greg Saul has joined The Ohio Society 
of CPAs as director of tax policy.

“Greg has the right background to drive 
forward the critical issues that matter to 
our members,” said Scott Wiley, CAE, 
president and CEO of OSCPA. “We look 
forward to his expertise as we continue 
to fight for municipal income tax reform 
and other legislative priorities.”

Greg joins OSCPA from NFIB/Ohio 
where he served as Member Benefits 

Manager. In that role, Saul worked 
with state agencies and regulatory 
bodies to advocate for NFIB’s small 
business agenda as well as managed 
NFIB’s health insurance and workers’ 
compensation programs. Prior to  
NFIB, he served for five years as a 
legislative aide to former state Senate 
President Pro Tempore Jeff Jacobson.

Greg is a graduate of Knox College in 
Illinois. He received his law degree from 
Capital University.

Greg Saul joins The Ohio Society  
of CPAs as Director of Tax Policy

AKRON
PAuL R. DuGAN has joined  
Schlabig & Associates, Ltd. as a 
senior associate.

DAVID MCCLAIN, CPA has been 
selected as a member of the 27th 
class of Leadership Stark County’s 
Signature Program. McClain, who 
serves as associate tax director for 
SS&G, will partake in the 10-month 
leadership course.

CINCINNATI
BREANNE ROMEO has joined 
Barnes Dennig as staff accountant.

LINDA TRACy GILL, CPA has joined 
Barnes Dennig as tax manager. 

CLEVELAND
DOuG CAMPBELL, CPA was 
promoted to partner at Ernst &  
Young LLP (EY). He is a member  
of EY’s Transaction Advisory  
Services practice.

MICHAEL DEMkO, CPA, MBA has 
joined SS&G as a senior associate in 
the assurance services department.

RICHARD C. FEDOROVICH, CPA 
managing partner of regional 
accounting and business advisory 
firm Bober Markey Fedorovich, was 
elected to the 50 Club of Cleveland, 
a nonprofit group dedicated to 
furthering understanding of pressing 
local, regional and national issues 
through dialogue and debate.

kARA H. HOON, CPA was promoted 
to manager at Walthall, Drake & 
Wallace.

MARC RABINOVICH, CPA, MSA has 
joined SS&G as an associate in the 
tax department.

ALICIA M. REISS was promoted to 
level II staff accountant at Walthall, 
Drake & Wallace.

COLUMBUS
SARAH DMyTRuk, CPA, CFP has 
joined SS&G as a tax manager.

Members in Motion 

Kara H. Hoon, CPA

Richard C. Fedorovich, CPA

Doug Campbell, CPA
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OSCPA News
section editor: Gary Hunt

CPAs identify strongly with the 
profession’s core values of integrity, 
objectivity and professional competence 
in all we do.

When faced with an ethical dilemma, your 
CPA peer group is often a great place to 
turn for consultation to walk through the 
facts and circumstances of a situation 
and sort out the pertinent questions.

Some CPAs, however – particularly solo 
financial officers in business or sole 
practitioners – might lack a ready source 
for a peer consultation. Or, because of 
the sensitivity of the issue, they may 
prefer an anonymous resource. The 
OSCPA Ethics Consultant is a free 
member program benefit that gives 
CPAs peace of mind.

A select group of CPA volunteers, senior 
in experience in the profession, will be 
matched one-on-one with inquirers 
to meet via conference call. Ethics 
consultants will serve as a sounding 
board to help a member sort out sticky 
situations. To preserve anonymity, no 
names will be shared.

“There has been a void in this area in the 
profession,” noted Daniel M. Spilman, 
CPA, founding principal at Rehmann and 
member of the 2010-2011 Executive 
Board that approved the program. 
“Practitioners in all areas of employment 
may lack access to someone with 
a comparable frame of reference, 
experience and training. CPAs often 
know in their gut what the right answer 
is, but need to speak with someone to 
reinforce that answer.

“Early in my career, I had to take a step 
back at one point and answer, ‘Who do 
you want to be, and how do you want to 
position yourself in the marketplace?’” 
Spilman said. “My CPA peers helped me 
sort out that I was on the right track in 
the decisions I was making, doing the 
‘right thing,’ which isn’t necessarily the 
easiest thing.”

While CPA volunteers are not attorneys 
and will not be able to provide legal 
advice, they can help members focus 
on the significant questions in real-world 
circumstances. Ethics consultants cannot 
predict what the Accountancy Board 
of Ohio or OSCPA Professional Ethics 
Committee would do, or, if someone is 
prosecuted what the outcome would 
be, but they can help members identify 
issues for consideration.

“CPAs are almost always motivated 
by wanting to help the employer or the 
client,” said Fred B. Miller, CPA, president 
of Seicon Ltd., who helped OSCPA 
design the program. “That motivation 
frequently can cause the CPA to continue 
to be associated with a situation when it 
is no longer in their best interest. CPAs 
need to be reminded that when it comes 
to the ultimate price paid, ‘the cover-up 
is worse than the crime.’

“CPAs need to understand that they 
can go to jail for the acts committed 
by the client or employer,” Miller said. 
“CPAs who continue to be associated 
with an entity while an act is occurring 
risk being accused of involvement in a 
cover-up.”

While not a substitute for legal advice, 
ethics consultants can help identify 
when an issue should be referred to an 
attorney or other expert resource, or 
refer members to relevant ethical rules.

“Hiring an attorney to protect me 
from my employer is not usually one’s 
first thought,” Spilman said, “but it’s 
important to determine when that’s the 
right answer.”

Call Laura Hay or Lisa Brown at 
800.686.2727 to be matched up with  
an ethics consultant.

If they are not available and you 
don’t want to leave a message, call 
CPAnswers at 888.959.1212 and they 
will get your message to them as soon 
as possible. An appointment will be  
set up for an anonymous conference 
call with one of the consultants at their 
first availability.

Ethics Consultant offers help with dilemmas

Early in my career, I had to take a step back at one point  
and answer, ‘Who do you want to be, and how do you want to  

position yourself in the marketplace?’ My CPA peers helped me sort 
out that I was on the right track in the decisions I was making, doing 

the ‘right thing,’ which isn’t necessarily the easiest thing.
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OSCPA Spotlight Events
CPE Day Conference
Northeast: Dec. 12 | Independence | Course #44597
Northwest: Dec. 19 | Perrysburg | Course#44440

Here’s your opportunity to end the year on a high note, earn the CPE you 
need and get a head start on learning more about the issues facing your 
industry in 2014.

Each of these unique events offers a perfect opportunity to earn up to 
eight valuable CPE credits on sessions covering health care reform, 
municipal income tax reform and more. Both conferences also provide the 
opportunity to satisfy your three-hour professional standards requirement.

At the Northeast Ohio CPE Day:
• Get an update on both corporate and individual federal taxes
• Discover the latest on the important issue of sales tax on professional 

services in Ohio
• Enjoy a great session on leadership, integrity and success

At the Northwest CPE Day:
• Identify IT trends in 2013
• Discuss market-based nexus and sourcing
• Find out how to explore a peer review

Fraud and Forensic 
Accounting Conference
Dec. 10 | Columbus | Course #44592

Come to the Fraud and Forensic Conference 
to learn how to protect your assets, your 
company and your money. Here you will 
discover how to recognize fraud, find out 
how to deal with it and be provided with 
ways to protect yourself in the future. 
Designed for CPAs involved in fraud 
investigations and forensic accounting,  
this event will also cover the benefits of 
forensic accounting.
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The Ohio CPA Foundation

The Ohio CPA Foundation’s Student 
Ambassador Program plays a vital role 
in keeping the accounting profession’s 
pipeline supplied with qualified students.

Student ambassadors reach students 
who have not yet declared a major with 
information about accounting and the 
CPA profession. This year the program 
expanded from 12 to 15 universities, 
adding Ashland University, University of 
Dayton and The University of Akron.

Karl Bobsein, a student ambassador at 
Ohio University, was initially drawn to 

accounting because he liked the logical 
and analytical aspects of the field.

“It was later that I began to appreciate 
the options that the accounting major 
makes available to you,” Bobsein said. 
“This major has proven to be in demand 
by employers and is also an excellent 
launch point for a successful career in the 
financial services industry.”

The ambassadors continue this peer-to-
peer networking throughout the academic 
year, talking about the accounting major 
and their future career plans as CPAs.

“Changing my major to accounting 
was one of the best decisions I have 
ever made,” said Meaghan McIntyre, 
student ambassador at Cleveland State 
University. “After taking managerial 
accounting, I was hooked and now see 
that the CPA profession is a great way to 
use the skills you learn in school as a way 
to help people.”

Karen West, director of The Ohio CPA 
Foundation, said the program helps 
keep accounting competitive with other 
professions, such an engineering and law.

“There is so much competition for the 
best and brightest, and other professions 
are going after the same pool of 
students,” she said. “The CPA profession 
needs to be out front. We need to be 
visible and position the profession for 
what it is – an attractive, challenging and 
rewarding career option. Our student 
ambassadors help us carry that message 
on campus.”

For more information about the Student 
Ambassador Program, or to make a 
charitable contribution to this or other 
student outreach programs, visit The 
Ohio CPA Foundation’s webpage at 
www.ohiocpafoundation.org.

Student Ambassadors: 
Building the CPA pipeline

Applications are being accepted through 
Nov. 15 for The Ohio CPA Foundation’s 
college scholarship program.

The college scholarship program  
has three categories of awards:  
four-year awards for students  
enrolled at four-year colleges and 
universities, two-year awards for 
students enrolled at community 

colleges, and diversity awards for 
students from underrepresented races 
and ethnicities. Scholarships are $2,000 
and are awarded on merit. Applicants 
must complete the application and 
submit an essay, resume and official 
academic transcript.

Interested students must be an 
accounting major at an Ohio  

institution, have completed at least 
30 semester hours of college credit 
and have a 3.0 GPA or better. For 
more information and to access the 
scholarship application and complete 
list of eligibility requirements, visit  
www.ohiocpafoundation.org. Questions 
about the scholarship program can be 
directed to Karen West at kwest@ohio-
cpa.com or 800.686.2727 ext. 344.

Scholarships available for Ohio accounting majors

2013 – 2014 Student Ambassadors
Front row (L-R): Bryan Hass, Kent State University; Rachel Ickes, Miami University; Megan Massi, The University of Toledo; Natalie 
Dowe, Bowling Green State University; Brittany Rajecki, University of Dayton
Back row (L-R): Ian Clark, University of Cincinnati; Brandon Yanak, Wright State University; Ben Barr, The University of Akron;  
Nicholas Kemmerle, Ashland University; Chris Bzinak, Youngstown State University; Meaghan McIntyre, Cleveland State University
Not pictured: Brandy Alexander, The Ohio State University; Nick Devito, Case Western Reserve University; Karl Bobsein and Corey 
Porter, Ohio University; Marc Kemen, Xavier University
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Affinity Partners
THE OHIO
SOCIETY

OF CPAs

Dress for success with OSCPA’s 
finest strategic partners
Among OSCPA’s many affinity partners are two retail giants that can help you dress for success 
without making a big dent in your bank account.

Brooks Brothers
15% off every day discount for OSCPA members

OSCPA members can enroll for the Brooks Brothers 
Corporate Membership Card and receive an everyday  
15% savings on regular priced merchandise. Your Brooks 
Brothers Corporate Membership benefit is valid at all  
Brooks Brothers U.S. and Canadian stores, by phone  
and online at BrooksBrothers.com.

Get your Brooks Brothers Corporate Membership Card today! 

Macy’s
Save 15% with your savings pass

These exclusive savings are yours to use all-day! Simply tear 
off your discount card and present it to the Sales Associate 
at the time of purchase. You can use your savings card all 
day long and as many times as you wish on all the designer 
names you love – on the day of your choice from Oct. 15 to 
Nov. 14, 2013.

Download your savings pass today!

Get access to these partner benefits and many more at www.ohioscpa.com/affinitypartners



34 The Ohio Society of CPAs  |  CPA Voice   |   October 2013

No matter your location or the time of day, 
you can gain CPE credit. How? Through the 
self-assessment exam provided in every 
issue of CPA Voice. It’s so convenient and 
portable you can take it anywhere and 
anytime. Simply answer the 12 required 
questions on page 35 based on content in 
CPA Voice and submit your answers to The 
Ohio Society of CPAs. Receive a grade of 
70% or better and earn one hour of CPE 
credit in specialized knowledge. 

Costs ONLINE PRINT
Members  $15  $20
Nonmembers   $30  $40

Note: Exams remain available online for one year  
after publication.

Online Instructions
1. Go to www.ohioscpa.com. Log in to receive the 

member rate.
2. Click on “Publications.”
3. Click on “Self-Assessment Exam.” This will provide 

links to all active exams through the OSCPA Store.
4. Purchase the exam. 
5. When you are ready to take the exam log in to the 

OSCPA Store and click “current registrations,”  
click on “visit classroom,” and then click “take quiz.”

6. Be sure to print the automatic confirmation page  
for your records.

Print Instructions
1. Take the exam as an open-book test, recording 

your answers on the answer sheet by filling in the 
appropriate circle (pen or pencil is fine).

2. Then, fill out the registration information and payment 
information. Payment must be submitted with the 
exam. Please print clearly.

3. Mail this page, along with your payment, in an 
envelope to: The Ohio Society of CPAs CPA Voice 
Exam, P.O. Box 1810, Dublin, OH 43017-7810 

4. Fax to 614.764.5880.

Self-Assessment Exam Results
The Ohio Society sends results for print exam 
submissions via email if an email address is provided on 
the form. Respondents taking the exam online receive 
their results immediately. Respondents who pass with 
a grade of 70% or better receive one hour of CPE 
credit in specialized knowledge, as approved by the 
Accountancy Board of Ohio.

 www.ohioscpa.com

October 2013
Course #46040

The Ohio Society of Certified Public Accountants
VOICE

CPA Self-Assessment 
exam

REGISTRATION INFORMATION

Full Name:  ____________________________________________________

Member ID  ____________________________________________________
(Your member ID is located in the upper left of the mailing label on the front cover)

Email: ________________________________________________________

Business Name: _________________________________________________

Business Address:  _______________________________________________

City: _______________________________ State: _____ Zip: ____________

Telephone: _____________________________________________________

PAYMENT INFORMATION

 CHECK ENCLOSED: Make checks payable to The Ohio Society of CPAs 

CREDIT CARD TYPE:  PERSONAL CARD   FIRM CARD
 Visa  MasterCard  American Express  Discover  

Credit Card #: __________________________________________________  

Expiration Date: _________________________________________________

Name on Card: __________________________________________________

Are you . . . (check all that apply)

 Member of The Ohio Society of CPAs  Nonmember 
 Membership pending (Ohio Society)  Other state society member

ANSwER ShEET
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Improve your tax position
1. What is a general rule governing when an accounting method 

has been adopted by an organization for tax purposes?
A. The organization has used an improper accounting method for one 

year or less.
B. The organization has used an improper accounting method for two or 

more years.
C. The organization has used a proper accounting method to account for 

only a partial set of like transactions in the current year.
D. The organization discontinues a proper accounting method without 

IRS permission.

2. Which of the following were identified in the article as 
accounting changes that can be made without IRS approval?

A. The accounting for certain Medical/Workers’ Compensation claims 
incurred but not reported.

B. The accounting for prepaid expenses that meet the so-called 
18-month rule.

C. The accounting for advanced payments received by cash-basis 
taxpayers for goods and services to be provided to customers in 
subsequent years.

D. The accounting for warranties and defects.

3. Certain prepaid expenses with a life of ____ months or less can 
be deducted in the year of payment, provided that the expense 
is one for which economic performance is deemed to take place 
upon payment.

A. 11
B. 6
C. 12
D. 2

A new lease on leases
4. An entity would determine whether a contract contains a lease 

by assessing whether: 
A. Fulfillment of the contract depends on the use of an identified asset.
B. The contact conveys the right to control the use of the identified asset 

in exchange for consideration.
C. The firm leasing the asset can direct the use of the identified asset 

only with the lessor’s approval.
D. Both A and B

5. How will a lessee account for its leases?
A. The lessee will record rent expense at each lease payment date 

regardless of the duration of the lease.
B. In most cases, the lessee will record a right-of-use asset and a liability 

for the lease payment.
C. The lessee will be guided solely by its ownership rights, as evidenced 

by bargain purchase options and value received, when accounting for 
its leases.

D. The lessee will be required to account for its leases in a manner 
similar to the lessor and will coordinate its accounting with the lessor.

Why you should do some work for free
6. Why should a CPA consider volunteering his/her time?

A. To gain networking opportunities
B. To gain new clients
C. To be exposed to new challenges
D. All of the above

7. What should a volunteer consider when taking on volunteering 
opportunities?

A. The need to often take on more than you can handle.
B. The need to gain an understanding of the management structure of 

the non-profit organization. 
C. The value of using the volunteering opportunity to gain recognition or 

prestige on the job.
D. The need to limit what you will do for the non-profit to those areas 

where you have expertise.

8. What steps should be taken prior to volunteering to serve on a 
non-profit board?

A. You should identify organizations that you feel will help your career 
prospects.

B. You should volunteer at multiple non-profits to help ensure you’ll be 
selected as  board member with at least one of them.

C. You should identify organizations you are passionate about and try to 
obtain a board membership with one or more of these non-profits.

D. All of the above

Is data driving your clients?
9. What is the purpose of BI?

A. To gain information about competitors
B. To analyze an organization’s internal and external data to gain the 

information needed to make proactive decisions swiftly
C. To know as much about your customer base as possible
D. To apply big data principles to that data available from in-house 

sources only.

Exploring Microsoft SharePoint
10. Which of the following are considered pluses of Microsoft’s 

Sharepoint document management systems?
A. It allows users to easily access their data
B. It is relatively easy to install and maintain
C. Security and compliance requirements can be addressed through 

SharePoint without undue costs
D. SharePoint is a blank slate that makes implementation straightforward

11. Which of the following are considered shortcomings of 
Microsoft Sharepoint?

A. SharePoint limits mobile device functionality.
B. The set of available application templates that can be used in 

conjunction with SharePoint is limited.
C. SharePoint is considered a blank slate, and difficult to implement.
D. SharePoint will soon be discontinued, making adoption problematic.

12. What is a good general document management system that 
could be used in place of Microsoft’s Sharepoint?

A. Hubble
B. Lacerte from Intuit
C. SAP’s cloud based mobile document system
D. Stellnet
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Classified ads

Accounting Practices for Sale

Accounting Practice Sales specializes in 
the sale of CPA firms and Accounting & tax 
practices. Our marketing and consulting 
services are focused exclusively on the 
accounting professional. We provide 
guidance and assistance in selling your 
practice, merging with an established firm, 
growing an existing business or acquiring  
a new practices.

Ohio Listings Available for Sale:

• Central Ohio: Northeast Columbus:  
CPA Firm: $190k

• North Central: Crawford County:  
CPA firm: $350k

• North Central: Near Lake Erie:  
CPA firm: $225k

• South Central: East of Cincinnati:  
CPA firm: $220k

• West Central: Clark County area:  
CPA firm: $700k

• West Central: South Dayton area:  
CPA firm: $385k

• West Central: East Dayton suburb:  
CPA firm: $200k

• West Central: North Dayton suburb:  
CPA firm: $900k

• West Central: South Dayton suburb: 
mostly tax: $600k

Visit www.AccountingPracticeSales.com  
to inquire on details

Are you thinking of selling? Do you  
need an exit strategy? If so please  
Contact us for a FREE, no obligation 
consultation and business valuation.  
E-mail steve@APSmidwest.com or  
call 1-800-CPA-SELL (272-7355)

CompManagement, Inc.

The Ohio Society of CPAs and strategic 
affinity partner CompManagement, 
Inc. proudly saves OSCPA members 
and their businesses on their workers’ 
compensation premiums that are 
paid to the Ohio Bureau of Workers’ 
Compensation (BWC). As an OSCPA 
member, whether you work for a public 
accounting firm, corporation or other 
type of business, if you pay into the 
Ohio BWC for workers’ compensation 
premiums, we have savings programs 
for you!

CompManagement, Inc., represents 
more than 25,000 employers in virtually 
every industry classification from large 
corporations to small family-owned 
businesses. CompManagement clients 
have saved over $1.9 billion in workers’ 
compensation premiums since 1991. 
Services include:
• Workers’ Comp Claims Administration
• Safety& Loss Control Services
• Self-Insurance Program 

administration
• Unemployment cost control services
• Alternative rating program 

consultation
• Group rating & group retrospective 

program administration

What is workers’ compensation group 
rating?

The BWC permits employers with 
better-than-average claim histories 
to join together through a sponsoring 
organization, like OSCPA, for the 
purpose of being rated as a larger group. 
By participating in a group rating, your 
company may enjoy a much lower 
workers’ comp premium than could be 
attained on your own. Premiums are 
still payable to the BWC; however, the 
reduced rate charged by the BWC will 
be reflected on the payroll report after 
the group rate is in effect.

For more information, please contact 
John Logue at 614.760.1744 or  
John.Logue@sedgwickcms.com

Brooks Brothers

OSCPA Affinity Partner Brooks 
Brothers is proud to offer a Corporate 
Membership that allows for a 15% 
discount to OSCPA members on  
regular priced merchandise. This 
discount applies to purchases in  
stores and online.

To sign up for the Corporate 
Membership, visit Brooks Brother’s  
page on the OSCPA website:  
http://www.ohioscpa.com/
membership/affinity-partners/ 
brooks-brothers. 

To access OSCPA’s Organization Code 
and Pin #, contact OSCPA Member 
Services at 888.959.1212

Macy’s

Macy’s would like to help OSCPA 
members save money on their wardrobe 
needs for business and leisure. Two 
times a year, Macy’s will offer Society 
members their Business Smart Savings 
Pass, which is free of charge and will 
save you 15%.
 
You can use your savings card all day 
long and as many times as you wish  
on all the designer names you love -  
on the day of your choice from Oct. 15 - 
Nov. 14, 2013.

Visit Macy’s page on OSCPA’s 
website at: http://www.ohioscpa.com/
membership/news/2011/08/16/Macys 

To download the savings pass, visit: 
http://www.ohioscpa.com/docs/
partner-docs/cpa_society-macys-ad-
october-2013.pdf?sfvrsn=2
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Sharon Anthony, CPA 
Munroe Falls

In memory of our friends and 
colleagues:

57 new members and affiliates 
applied in August
The list of new members and affiliates is available on  
The Ohio Society of CPAs’ website at www.ohioscpa.com.
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Advertising with The Ohio Society of 
CPAs means having the opportunity to 
provide great resources to 21,000 CPAs 
and accounting professionals in Ohio. 

Build rewarding relationships with Ohio’s 
business leaders that last a lifetime. 

Become an advertiser with  
The Ohio Society of CPAs. Contact:

Strategic Relationships Specialists

Phone: 800.686.2727  
Email: sales@ohio-cpa.com

www.ohioscpa.com/sales
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CPA Voice is the official magazine of The Ohio Society of Certified Public Accountants (“The Ohio Society of CPAs”). CPA Voice’s purpose is to serve as the primary news and information vehicle for the more than 21,000 Ohio CPA members 
and professional affiliates. Articles are reviewed for technical accuracy. However, the materials and information contained within CPA Voice are offered as information only and not as practice, financial, accounting, legal, or other professional 
advice. While we strive to present accurate and reliable information in regard to the subject matter covered, The Ohio Society of CPAs makes no warranties regarding the accuracy of the information provided herein. Readers are strongly 
encouraged to conduct appropriate research to determine the accuracy of the information provided and to consult with an appropriate, competent professional advisor before acting on the information contained in this publication. The 
statements of fact, thoughts, advice, and opinions expressed in CPA Voice are those of the authors alone and do not represent or imply the positions, opinions, nor endorsement by The Ohio Society of CPAs or of its publisher, editors, Executive 
Board, or members. It is our policy not to knowingly accept advertising that discriminates on the basis of race, religion, sex, age, or origin. The Ohio Society of CPAs reserves the right to reject paid advertising in its sole discretion. We do not 
necessarily endorse the resources, services or products unrelated to The Ohio Society of CPAs that may appear or be referenced within CPA Voice, and make no representation or warranties about those products or services or the accuracy 
and claims regarding those products and services. Advertisers and their agencies assume liability for all advertisement content and responsibility for all claims resulting from such advertisements made against The Ohio Society of CPAs.

The Ohio Society of CPAs does not guarantee delivery dates for CPA Voice and disclaims all warranties, express or implied, and assumes no responsibility whatsoever for damages incurred as a result of delivery delays.

CPA Voice (ISSN 0749-8284) is published monthly May, June, July, August, September, October, November and December with two combined issues in January/February and March/April. It is published by The Ohio Society of CPAs, 535 
Metro Place South, P.O. Box 1810, Dublin, OH 43017, 614.764.2727, or 800.686.2727, fax 614.764.5880. Subscription price for non-members: $39.95.

Copyright © 2013 by The Ohio Society of CPAs; all rights reserved. No part of the contents of CPA Voice may be reproduced by any means or in any form, or incorporated into any information retrieval system without the written consent 
of CPA Voice. Permission requests may be sent to the Editor at the address above. While care will be given to all materials submitted for publication, we do not accept responsibility for unsolicited manuscripts, and they will not be returned 
unless accompanied by a self-addressed postage prepaid envelope.

Periodicals postage paid at Dublin, OH and at additional mailing offices. POSTMASTER: Send address changes to: CPA Voice, The Ohio Society of CPAs, 535 Metro Place South, P.O. Box 1810, Dublin, OH 43017.
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