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The value of 

partnerships is 

well known in the 

business world, where 

companies looking 

to grow or gain a 

competitive advantage 

have forged unique 

alliances that benefit 

both parties. Unlike 

mergers and acquisitions, partnerships typically are 

limited to a specific area or product line where companies 

collaborate and make joint investments while remaining 

legally separate entities. 

The benefit? Partners gain access to a broader audience 

of potential customers through affiliation with brands or 

services that are symbiotic to their own. 

There are some great examples of partnerships on the 

books, including authorized Disney Vacation Planners—

independent travel agents who exclusively book vacations 

for those who want to experience the magic of Disney on 

land, sea or abroad. 

Home decorating icon Pottery Barn realized the potential 

of forging a partnership with a well-known paint supplier 

when customers started asking about the wall colors 

appearing alongside their furniture in catalogs. High quality 

brand Benjamin Moore now creates seasonal Pottery 

Barn-exclusive paint palettes that coordinate with the latest 

furniture collections.

A recent marketing partnership between GoPro and Red 

Bull, two extreme lifestyle brands, leveraged the shared 

values of their brands in co-branding initiatives featuring 

extreme athletes.

And Uber has expanded on the viral success of its 

affordable and accessible shuttle services by expanding 

into packaging and food delivery. This sweetens the deals 

for drivers by ensuring there are more transactions coming 

their way daily.

The professional services industry is also seeing a spate 

of new firm alliances with the heightened merger and 

acquisition activity taking place right now.

Are partnerships right for your business? Perhaps, if you 

have a clearly defined business strategy that includes goals 

for what you want to achieve. You should also explore 

these additional issues:

Will it solve a common problem with a unique solution? 

This is a future success indicator in my mind and helps to 

evaluate the potential impact your new venture could have 

on the audience you’re trying to reach.

Create shared expectations for what should happen 

and by when. Clearly define what each partner will bring to 

the table, including resources of time and money. If you are 

the lesser known partner; your investment will likely need 

to be more.

Finally, don’t lose focus by trying to start up multiple 

partnerships if you are new to the concept. Get the 

framework right and measure your success. Once you 

have a successful formula, you’ll be in a better position to 

evaluate the merits of future partnerships.

Why is all of this important?

Many business organizations, including associations, are 

using the horizontal market approach to grow and add 

value to their customers.

The Ohio Society has always had business partners, but 

we are currently redefining ‘partnerships’ as we seek to 

bring you greater value.

That value could be direct to the individual member or it 

could have broader, cumulative benefits for the profession.

Our litmus test for going it alone or forging an alliance is 

based on strategic evaluation—can we do this better on 

our own and be a dominant competitor in providing these 

services or advancing this issue, or bring better solutions 

to our members as part of an alliance?

A good example is our efforts with municipal tax reform. 

We understood having the backing of 33 statewide 

business and trade groups would speak resoundingly to 

Ohio legislators about the need for change.

When should you go it alone or 
combine your strengths?

In helping to solve Ohio’s accounting talent gap, we are 

partnering with experts such as CPA Trendlines and a 

national learning consultant on research that is showing 

how different learning approaches within firms are leading 

to better outcomes in the form of increased retention 

and more effective teams that are meeting organizational 

goals. We currently are partnering with organizations 

ranging from college educators to professional business 

groups to reach students earlier and encourage them to 

consider a career in accounting. We’re also working with 

our own members to place more CPAs in classrooms so 

students see more positive role models who demonstrate 

all of the paths a CPA career can lead you down. This is 

part of our joint commitment to grow Ohio’s CPA pipeline 

and ensure a strong talent pool for members in the future.

Partnerships can yield positive wins if they are thoughtfully 

created and given breathing room to grow. Is partnering 

something your organization is considering? What makes 

an alliance worth pursuing and when is it better to focus 

your investment on developing your own unique products 

and solutions?

 from our CEO
a word

SCOTT D. WILEY
President and CEO

swiley@ohiocpa.com  |  614.321.2218 (o�  ce)  |  614.546.9430 (cell)
Twitter: @ScottDWiley  |  LinkedIn: www.linkedin.com/in/scottwileycae

Introducing the new

MAKE CONNECTIONS THAT ADVANCE THE STATE OF YOUR CAREER OR BUSINESS

EMPLOYERS:

JOB SEEKERS:
YOUR connection to the 
profession's top talent

YOUR access to jobs and 
career management tools

Post jobs quickly and conveniently

Expand your reach with our distribution 
network and posting options

Screen candidates with our sample 
questionnaires

Review our resume bank of qualified candidates

Explore our recruitment and retention resources

Access our job search resources

Review hundreds of opportunities in 
our job bank

Create customized job alerts

Post your resume anonymously

•

•

•

•

•

•

•

•
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Steps to success 

A commitment to enhancing audit quality is foundational to the 

CPA profession. Since the release of the Uniform Guidance, 

OSCPA has been working with the AICPA to help firms prepare 

for implementing the new guidance with educational resources 

and implementation tools.

Some steps you can take right now to be successful in single 

audit engagements include:

• Tone from the top—partners and firm managers should 
emphasize the importance of single audit quality to their 
professional staff. A recently issued Uniform Guidance 
flyer http://bit.ly/2dwg1ZW containing tips for auditors 
implementing the Uniform Guidance may help firm leaders 
with this effort.

• The AICPA Governmental Audit Quality Center (GAQC)  
provides up-to-date information, resources, tools and events 
to support governmental engagements and single audits. If 
your firm is not already a member, consider joining.

• Listen to a free, archived GAQC web event, Avoiding 
Common Deficiencies in Yellow Book and Single Audits 
http://bit.ly/2efZqi9 to learn more about common pitfalls 
and tips to prevent them in your single audit practice.

• Check out a new free practice aid that the AICPA has 
released, Establishing and Maintaining a System of Quality 

Control for a CPA Firm’s Accounting and Auditing Practice, 
http://bit.ly/2e7ALHE which contains customizable 
illustrative policies and procedures and includes tips, 
warnings and reminders to help practitioners better 
implement the quality control policies and procedures.

• Review the AICPA’s free AICPA Competency Framework: 
Governmental Auditing, http://bit.ly/2dWpATs which 
includes single audit competencies to gauge your 
knowledge, and learn more about the AICPA’s exam-based 
single audit certificate program as a way to demonstrate 
your competencies.

• Direct your clients to the free tools and resources available 
through the GAQC Auditee Resource Center http://bit.
ly/2eg0O47 to help them understand their role under the 
Uniform Guidance.

A commitment to excellence 

As a forward-looking profession, we have a long-standing 

commitment to quality and must always look for way to 

improve. Preserving the reputation professionals have worked 

very hard to earn is what enables the public to rely upon CPA 

services. Successful adoption of the Uniform Guidance is yet 

another opportunity to show an unrelenting dedication to  

audit quality.

Single audits 
under scrutiny
OSCPA staff report

In brief, the Uniform Guidance 

consolidates federal grants administration 

requirements into one regulatory location 

and makes significant revisions to the 

requirements that had been previously 

contained in numerous OMB circulars (for 

details, see Uniform Guidance: A year in 

review in the March/April issue of CPA 

Voice.) The new regulation addresses 

grant management policy for federal 

agencies administering federal programs, 

recipients of federal funds and auditors.

Among the changes for auditors 

are revisions to the major program 

determination process, threshold 

changes and modifications to the 

compliance requirements subject 

to audit. To achieve high-quality 

engagements, auditors should carefully 

review the new requirements to make 

sure they clearly understand how to 

implement the guidance.

Changes to client requirements under 

the new regulations may also present 

an audit quality challenge. Clients may 

make changes to their internal control in 

response to the Uniform Guidance that 

auditors need to understand and test. 

Further, the criteria that auditors test 

compliance against may have changed.

Audit quality study 

A provision of the Uniform Guidance calls 

for a government-wide audit quality study 

once every six years. The first quality 

study will likely occur in 2019 or 2020 as 

determined by the OMB, and will include 

single audits submitted to the Federal 

Audit Clearinghouse as early as 2018 

(meaning certain 2017 year-end single 

audits could be included in the scope 

of the study). Given the need for firms 

to retool their single audit procedures to 

implement the Uniform Guidance, this 

is also an important time to reexamine 

existing processes to ensure  

best practices.

Previous federal studies of single audit 

quality have indicated quality challenges. 

The previous OMB study released 

in 2007 found only 49% of audits in 

this area acceptable, with the most 

prevalent deficiencies being missed 

major programs, errors in the Schedule 

of Findings and Questioned Costs, 

and missing documentation related to 

a finding. A recommendation in that 

study to revise and improve single audit 

standards was one of the factors in the 

development of the Uniform Guidance.

The AICPA Peer Review Board has 

undertaken two initiatives to help 

prepare members for the OMB study. 

First, the AICPA Peer Review Program 

is conducting oversight reviews of 

randomly selected single audits within 

the enhanced oversight program that 

began last year as part of the Enhancing 

Audit Quality initiative (see Enhancing 

Audit Quality Update—the profession 

takes charge in the July/August issue of 

CPA Voice).

The second initiative is matching 

firms enrolled in the AICPA Peer 

Review Program with firms identified 

in the Federal Audit Clearinghouse as 

performing single audit engagements, to 

determine if firms are properly enrolled, if 

all required engagements were included 

in the peer review, and to rapidly remedy 

those omissions.

     & auditingaccounting 

FAST FACTS
Effective for fiscal years beginning 

on or after Dec. 26, 2014, single 

audits that were formerly performed 

under U.S. Office of Management 

and Budget (OMB) Circular 

A-133 must now be performed 

under the Uniform Administrative 

Requirements, Cost Principles, 

 and Audit Requirements for  

Federal Awards.

Among the changes for auditors are revisions 

to the major program determination process, 

threshold changes and modifications to the 

compliance requirements subject to audit.

The AICPA Peer Review 

Program is matching firms  

with firms identified in the 

Federal Audit Clearinghouse  

as performing single  

audit engagements.The AICPA Peer Review Program is 

conducting oversight reviews of randomly 

selected single audits within the enhanced 

oversight program that began last year as 

part of the Enhancing Audit Quality initiative.

1. 2.

3.

4.

Effective for fiscal years beginning on or after Dec. 26, 2014, single audits that were 
formerly performed under U.S. Office of Management and Budget (OMB) Circular 
A-133 must now be performed under the Uniform Administrative Requirements, 
Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance). 
The Uniform Guidance presents both opportunities and challenges for CPA firms 
practicing in this area.

OSCPA’s upcoming governmental auditing courses
Program ID CPE Date Location

The Essential Course for Performing Single 
Audits Under the New Uniform Guidance for 
Federal Awards

49163 8 AA 12-5-16 Independence

The Essential Course for Performing Single 
Audits Under the New Uniform Guidance for 
Federal Awards

49164 in-person
49500 webcast

8 AA 12-6-16 Columbus
Virtual

Yellow Book Financial Audits 49171 webcast 4 AA 12-29-16 Virtual
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Key Considerations
Cost of Increasing Wages 

First, employers have to decide which salaried exempt 

employees currently making close to $47,476.00 are going 

to get a raise. Obviously, if someone is making $45,000.00 

or $46,000.00 a year, giving the employee a raise to the new 

minimum salary is a “no brainer.” 

One huge concern for employers over this change to the 

minimum salary is the loss of labor. Most salaried exempt 

employees work at least 50 hours per week, which is 10 hours 

of overtime each week. Across a 50-week year, that is an 

extra 500 hours in “free” labor the employer will be losing per 

salaried exempt employee. 

However, for those salaried exempt employees who make far 

less than $47,476.00 a year, the most obvious solution is to 

make that employee an hourly nonexempt employee, which 

opens up a host of other issues for employers.

Tracking Hours 

Hourly nonexempt employees must track their hours. They 

must track the time they start and end work each day, the time 

they take for unpaid lunch breaks and so on.  

Now, employers have to ramp up the learning curve and train 

its salaried exempt employees, who will soon become hourly 

nonexempt employees, how to complete their time  

sheets accurately.  

Off Duty Duties 

Salaried exempt employees typically come in to work early 

… and then stay late. They will take their work home, often 

on their laptops. Employers often call their salaried exempt 

employees at home after hours and discuss matters related to 

the organization.

However, if salaried exempt employees become hourly 

nonexempt employees, then all of this stops. Hourly 

nonexempt employees must be paid for all of their time. This, 

as well as recording their hours, will be a huge cultural change 

for most salaried exempt employees.

Employee Benefits 

Sometimes, exempt employees receive additional benefits, 

such as additional vacation time, because they are classified 

as being “exempt.” Employers will have to reassess if those 

employees who were previously classified as exempt but are 

now nonexempt will continue to receive those same  

additional benefits.

Fixed salary for fluctuating  
workweek agreement 
Buried in the regulations (Section 29 CFR 778.114), the DOL 

allows employers to pay nonexempt employees a salary 

pursuant to a written agreement that these employees will 

receive their fixed salary amount as straight time pay for 

whatever hours they work in a workweek, when those hours 

the employee works often “fluctuate” from week to week. This 

agreement must be in writing and state the fixed weekly salary 

pay these employees for all of their straight time wages for the 

hours they work each workweek.

Since the employee’s fixed weekly salary in the agreement is 

intended to compensate the employee at straight time rates 

for hours worked in the workweek, the regular hourly rate of the 

employee will vary. The employee’s hourly rate is determined 

by dividing the number of hours worked in the workweek into 

the employee’s weekly salary to determine the employee’s 

hourly rate for the week. 

So, the more hours a nonexempt salary employee works in a 

given week, the lower the hourly rate becomes. 

In the end, since the nonexempt salaried employee’s straight 

time wages have already been paid for the week, the employer 

only owes the employee half-time wages for any hours more 

than 40 worked in that week.

Of course, the employee’s hourly wage for that week must be 

greater than the FLSA’s minimum hourly wage rate (as well as 

the state’s minimum hourly wage rate).

However, this method of paying employees is called the 

“fluctuating workweek” method for a reason. If an employee 

always works a fixed 44-hour schedule that never varies from 

week to week, this method cannot be used. According to the 

DOL, not only do the employee’s hours have to fluctuate, but 

they have to fluctuate both above and below 40 hours per 

week. So, if the employee’s schedule bounces between 41 

and 45 hours per week, but they never have a week below 40 

hours, this is not the method for you.

As a result, employers can require their exempt employees to 

work as many hours in a week as they want without paying 

these employees overtime wages, since such employees are 

exempt from the FLSA’s overtime requirements.

However, an employer cannot make just any employee it wants 

exempt from overtime. To qualify for exempt status under any 

one of these three classifications, employers must meet three 

tests, which are:

1. The Minimum Salary Test, which has traditionally been 

set at the 20th percentile of weekly earnings for exempt 

salaried workers,

2. The Duties Test, which includes one for bona fide 

executive, administrative and professional  

employees, and 

3. The Salary Test, which means employees paid on salary 

basis must be paid for their “services” and not for the 

number of hours it takes the employee to complete  

their work.

The Department of Labor (DOL) says for an employee to 

be classified as exempt under Wage and Hour’s primary 

exemptions, which are the Executive, Administrative, Learned 

and Professional Exemptions, that employee must be paid on 

a salary basis (as defined in the regulations) at a rate of at least 

$455 per week ($23,660 per year).

However, the Final Regulations, which will be effective Dec. 1, 

2016, make the following changes to the current regulations:

1. Set the standard salary level at the 40th percentile of 

weekly earnings for exempt salaried workers, which 

equals $913 per week, or $47,476 annually. 

2. Under the Final Regulations, up to 10% of standard 

salary level can come from non-discretionary bonuses, 

incentive payments, and commissions, paid at  

least quarterly. 

3. The threshold will be updated every three years instead of 

annually, rising to $51,000 on Jan. 1, 2020. 

4. The total annual compensation requirement needed 

to exempt highly compensated employees (HCEs) is 

currently set at $100,000.00. However, as of Dec. 1, 2016, 

the Final Regulation raise this minimum salary to the 

annualized value of the 90th percentile of weekly earnings 

of salaried exempt workers, which is equal to $134,004 

annually and at least $913.00 per week in weekly salary.

Don't panic: The 'new' final DOL minimum salary 
requirements and exempt status are here

Under the Fair Labor Standards Act (FLSA) of 1938, Congress gave employers the 
ability to classify certain employees “exempt” from overtime regulation.

By Scott Warrick, JD, MLHR, CEQC, SCP

6 | CPA Voice
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REC   GNITION
It’s what the CGMA® designation stands for
Officially, it’s Chartered Global Management Accountant®. Established 
by AICPA and CIMA, two of the world’s most prestigious accounting 

bodies, the CGMA designation represents accomplished 
professionals who drive and deliver business success, worldwide.

Find out more at cgma.org
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On Sept. 28, 2016, the House of Representatives voted 246 

to 177 to postpone the new regulations for six months. The 

Senate will need to vote on this bill when it reconvenes  

in November.

However, even if the Senate passes the bill, it will go to 

President’s Obama’s desk … where it will be vetoed. As of right 

now, Congress simply does not have the votes to override a 

Presidential veto. So the chances of Congress delaying the 

regulation changes are not good.

Also, a coalition of 21 states have filed a lawsuit against the 

DOL trying to block the implementation of this new regulation. 

The Eastern Texas district where the lawsuit was filed is known  

as a “rocket docket” court where cases move along quickly. 

However, this coalition must prove its case to the federal 

district court judge. Even if this coalition wins, the DOL will 

undoubtedly appeal to the Fifth Circuit Court of Appeals. Even 

if the DOL loses at the circuit court level, the DOL will certainly 

go to the U.S. Supreme Court level, if it accepts the case.

While the federal court might put a stay on the Dec. 1, 2016 

effective date as a result of these proceedings, the issue will 

not go away for a long time. 

Therefore, I am recommending to my clients they prepare for 

the Dec. 1, 2016 effective date and wait to see what  

happens next.  

OSCPA’s position on the proposed DOL overtime rules 

Although the Department of Labor new overtime regulations 

has become a popular topic in the latter half of 2016, it’s 

an issue The Ohio Society of CPAs has been advocating on 

for much longer. OSCPA sent a letter to the DOL during the 

comment period in 2015 and Society representatives met with 

members of the Ohio Congressional delegation earlier this year 

to discuss this issue. 

OSCPA, along with 17 other state CPA societies, has joined 

forces with the Partnership to Protect Workplace Opportunity 

to oppose the DOL efforts. This national coalition of employer 

groups asked Congress to consider the significant, negative 

impact the proposed rules would have on both employers and 

employees if implemented.

“We are disappointed by the Labor Department’s 100% 

increase to the salary threshold for overtime eligibility,” 

said OSCPA President & CEO Scott Wiley, CAE. “This rule 

will impose serious hardships on public and private sector 

employers and employees, which will have damaging 

consequences for the communities they serve. We urge 

Congress to support legislation to rethink overtime changes 

that strain employers.”

Will these regulations take effect?

Notice:  Legal Advice Disclaimer

The purpose of these materials is not to act as legal advice but is intended to provide human resource professionals and their managers 
with a general overview of some of the more important employment and labor laws affecting their departments. The facts of each 
instance vary to the point that such a brief overview could not possibly be used in place of the advice of legal counsel. 

Also, every situation tends to be factually different depending on the circumstances involved, which requires a specific application  
of the law. 

Additionally, employment and labor laws are in a constant state of change by way of either court decisions or the legislature. 

Therefore, whenever such issues arise, the advice of an attorney should be sought.

Scott Warrick is an employment attorney and HR professional who combines the areas of law and human resources to assist organizations 
in “Solving Employee Problems Before They Happen.” He can be reached at scott@scottwarrick.com or through his website at www.
scottwarrick.com.

FAST FACTS
The new overtime rule regulations 

set the standard salary level at the 

40th percentile of weekly earnings 

for exempt salaried workers, which 

equals $913 per week, or  

$47,476 annually.

Employers will potentially lose hours of free 

labor, be forced to switch employees from 

salaried exempt to hourly nonexempt, teach 

workers to use time cards and reassess 

salaried exempt worker benefits.

The House of Representatives voted 246 

to 177 in September to postpone the new 

regulations for six months. The Senate still 

needs to vote on this bill when it reconvenes 

in November.

1. 2. 3.

The impact of changes to CPE rules for Ohio CPAs is 
hitting home this year for those in Reporting Group 
2 and will affect those in Reporting Group 3 starting 
January 2017.

OSCPA has a host of resources to help you achieve 
compliance and competence:

• Complimentary Quick Byte on the CPE changes: 
store.ohiocpa.com/product/47620

• OSCPA On-Demand courses: 
tinyurl.com/OnDemand16

• Transcript Tool: store.ohiocpa.com/transcript

A Friendly CPE Rule-Change Reminder

CPE Rule Change Effective Date

20 hours minimum per year

Discussion leader (teaching)
90 credit maximum

Calendar year following 
next reporting date:

Group 2     2016
Group 3     2017
Group 1     2018

Microlearning (credit for 10 
minute self-study programs, and 
10 minute increments after the 
fi rst hour for live group study)

Immediately

400 minutes for 8 hours of 
credit in one day

Dec. 31, 2015
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For 50 years, taxing jurisdictions have grappled with the 

issue of whether they might cause out-of-state retailers to 

collect taxes on purchases made by buyers resident in their 

taxing jurisdictions. The issue is almost generational in the 

sense that the U.S. Supreme Court weighed in on the matter 

in 1967, 1992, and now, some jurisdictions are causing the 

Court to possibly once again revisit the issue. A recent Wall 

Street Journal article1 reported on a situation where some tax 

administrators are requiring out-of-state retailers to collect 

taxes even though the retailers are likely to challenge the 

requirement under current law. The hope is there will be enough 

litigation percolating within the courts so that the Supreme 

Court might revisit its last ruling.

Background 

The initial significant U.S. Supreme Court decision dealing with 

the issue of whether an out-of-state retailer might be required 

to collect on taxes was National Bellas Hess, Inc. v. Department 

of Revenue of Illinois, 386 U.S. 753,(1967). National distributed 

its catalogues twice a year to residents of Illinois along with 

occasional advertising flyers. Orders for merchandise were 

typically mailed by customers to National. As was customary 

back then, orders were filled and merchandise was shipped to 

customers by mail or by common carrier. National had neither 

employees nor physical assets in Illinois. Illinois imposed 

a use tax on its residents. The use tax was meant to apply 

where residents purchased goods from out-of-state for use 

within Illinois. Because consumers purchasing goods from 

out-of-state retailers almost never voluntarily pay the use tax 

on purchases, and the state had no means for even verifying 

whether purchases were made, the state imposed the collection 

obligation on the seller, National. National challenged the 

imposition of this collection obligation under the due process 

and commerce clauses of the U.S. Constitution. 

Due process analysis prevents the imposition of burdens upon 

a party by a state where the party has no meaningful contact 

with the state. Such a burden might consist of an obligation 

to collect and to remit a tax to a state taxing authority. Under 

due process, the court found that because National had no 

meaningful connection with Illinois, notions of fair play should 

prohibit Illinois from imposing a collection and remittance 

obligation. The commerce clause analysis is similar to due 

process but serves an entirely different purpose. The  

commerce clause is designed to prevent a state from 

unfairly burdening interstate commerce. A state is only free 

Developments in the history of taxing  
out-of-state retailers 

 developments
tax

By Rich Molina, CPA
This is part one of a two-part article on the history of taxing out-of-state retailers

1 “State Set up Fight over Web Sales Tax,” Wall Street Journal, February 24, 2016 p. A3

Conquer tax season with confi dence

Tax season is coming. Never fear, OSCPA is here with the training you 
need to be prepared for whatever tax season throws at you.

Here’s a sample of upcoming courses. 
Find more at store.ohiocpa.com.

Advanced Tax Update for 

Experienced Practitioners

Columbus | 11/30/2016 | Product #48922

Fairfi eld | 12/20/2016 | Product #48923

Online | 11/30/2016 | Product #48924

Advanced Technical Tax Forms Training – 

LLCs, S Corporations, and Partnerships

Independence | 12/1/2016 | Product #48925

Columbus | 12/2/2016 | Product #48926

Fairfi eld | 12/7/2016 | Product #48927

Online | 12/2/2016 | Product #48928

Introduction to Personal Financial Planning

Columbus | 12/5/2016 | Product #49985

Online | 12/5/2016 | Product #49984

Streamlined Tax Staff Training – Individual

Independence | 12/6/2016 | Product #49162

Partnership and LLC Taxation:  

Advanced Issues

Columbus | 12/7/2016 | Product #49115

Fairfi eld | 12/21/2016 | Product #49114

Online | 12/7/2016 | Product #49116

Streamlined Tax Staff Training – Business

Independence | 12/7/2016 | Product #49161

Current Federal Tax Developments

Dayton | 12/20/2016 | Product #48999

Preparing Complex 1040s, Calculate NOLs

Columbus | 12/21/2016 | Product #49139

Online | 12/21/2016 | Product #49140

Federal Tax Update for CPAs in Industry

Fairfi eld | 2/14/2017 | Product #49011

Holland | 2/16/2017 | Product #49012

Independence | 2/17/2017 | Product #49013

Columbus | 2/24/2017 | Product #49014

Online | 2/24/2017 | Product #49015
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to burden (via a tax compliance or 

payment obligation) a party conducting 

interstate commerce in cases where it 

is appropriate to make that commerce 

bear a fair share of the cost of the 

state government when it enjoys some 

benefits provided by that state. Because 

National had no physical presence in the 

state, had no employees in the state, 

and conducted business through the 

mail and third party carriers, the court 

found Illinois could not impose a use tax 

collection obligation on the company in 

accordance with the commerce clause. 

Consequently, interstate commerce could 

not be expected to pay a fair share of 

the cost of government unless it has a 

physical presence in the state seeking to 

impose a burden.

National was the law of the land 

for a quarter of a century, but tax 

administrators were cognizant of 

changes occurring in the business world 

and sought to challenge that holding. 

The court reconsidered National in Quill 

Corp. v. North Dakota, 504 U.S. 298 

(1992). Quill was another mail order 

company selling office equipment 

and supplies to customers in North 

Dakota. Quill had no employees, no 

ownership of tangible personal property 

(except for property considered by the 

court to be insignificant) and solicited 

business through catalogues, flyers and 

advertisements in national publications. 

Deliveries to customers were made by 

common couriers. North Dakota’s tax 

authorities demanded that Quill collect 

and remit use taxes on purchases 

made by North Dakota customers. The 

demand was challenged and ultimately 

made its way to the North Dakota 

Supreme Court. That court upheld the 

requirement to collect use taxes. Key to 

that court’s holding was its findings that 

much had changed in the way business 

was conducted since the days of when 

National was decided. The mail order 

business had grown significantly from 

a small part of the market. Moreover, 

advances in computer technology would 

greatly ease the burden of compliance to 

collect and remit use taxes imposed by 

state and local taxing authorities. These 

points were considered more important 

than having a mere physical presence in 

a state. The court also noted a loosened 

standard adopted by the U.S. Supreme 

Court since National that allowed the 

nexus standard for due process to be 

satisfied when a company exploits the 

realm of economic activity of a state held 

together by the government in that state.

On appeal, the U.S. Supreme Court 

analyzed the case once again using due 

process and commerce clause analyses. 

With respect to the due process analysis, 

the court noted that changes in the law 

had occurred since the National decision. 

No longer should a court focus merely 

on whether a business has a sufficient 

presence in the state to make it subject 

to the state’s authority to tax it or to 

require it to comply with a collection 

obligation. Rather, the test was whether a 

business such as Quill availed itself of the 

benefits of an orderly economic market 

created in North Dakota regardless of 

its physical presence in the state. The 

court concluded that because Quill 

had taken advantage of an orderly 

economic environment in North Dakota 

as created and policed by state and local 

governments, due process would not 

prohibit North Dakota from imposing a 

tax collection obligation.

With respect to its commerce clause 

analysis, however, the Court maintained 

the physical presence requirement. 

Although the court admitted physical 

presence was a “bright line test,” 

it considered it a necessary test so 

that businesses engaged in interstate 

commerce knew the boundaries for 

when they would be subject to use 

tax obligations. The court found that 

businesses relied upon this test and 

planned their activities in accordance 

with this test and it would inappropriate 

to disturb this test now. The court made 

very clear in its opinion, however, that 

Congress could write a law (using its 

Constitutional authority to regulate 

interstate commerce) that could dispense 

with the physical presence test required 

under the court’s bright line test.

Rich Molina, CPA, is an adjunct professor 

at Cleveland State University.

FAST FACTS
Illinois imposed collection 
obligation on National, and 
National challenged this under 
the due process and commerce 
clauses of the U.S. Constitution 
in National Bellas Hess, Inc. 
v. Department of Revenue of 
Illinois, 386 U.S. 753,(1967).

The Court found Illinois could 
not impose a use tax collection 
obligation on National in 
accordance with the  
commerce clause.

The Court reconsidered National 
in Quill Corp. v. North Dakota, 
504 U.S. 298 (1992) when 
North Dakota’s tax authorities 
demanded that Quill collect  
and remit use taxes on 
purchases made by North  
Dakota customers.

The court concluded that 
because Quill had taken 
advantage of an orderly 
economic environment in North 
Dakota, due process would  
not prohibit North Dakota  
from imposing a tax  
collection obligation.

The court maintained the 
physical presence requirement 
because businesses relied upon 
this and planned their activities 
in accordance with this.
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Ohio CPA/PAC is a vital way you can help:
•  Elect state legislators who share your professional interests

In 2016, 97.4% of OSCPA endorsed cadidates were successfully elected.

• Drive meaningful change in Ohio and your profession
 With your support, landmark municipal income tax reform took effect in 2016.

• Make your voice resonate with impact 
In 2013 and 2015, OSCPA fought off proposed sales tax on professional 
services and the threat will be back in 2017.

To donate, visit www.ohiocpa.com/pac or call 800.686.2727
PAC contributions are not tax deductible per Ohio law.

YOUR VOICE IS A POWERFUL FORCE.
It’s much stronger when multiplied by the 
power of 22,000.
Join your CPA peers in making a difference.
Invest in the future of the profession and Ohio today!
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In 2016, an accomplished CPA likely finds 
that the competencies needed today 
differ from what they first envisioned as 
a student majoring in accounting. It’s a 
powerful shift in perception, recognizing 
the CPA’s role as the most trusted 
strategic advisors to business. That 
expectation gap in the requirements for 
the credential is one that the profession 
has worked hard to address in attracting 
and educating tomorrow’s CPAs.

The Uniform CPA Examination, one of the most respected and 

rigorous requirements to enter a profession, debuts an exciting 

new version in April 2017. The evolution of the exam provides a 

great opportunity to celebrate the value of CPA services that is 

being recognized and reinforced through this pathway to  

the profession.

Why now? 

“The profession demanded it,” responds Michael Decker, 

AICPA's vice president-examinations. “More technology 

being leveraged at the entry level has raised the bar for skills 

needed by newly licensed CPAs. Application and analysis skills, 

interpretation, and working on more complex projects are now 

requirements to be the entry-level candidate employers  

want to hire.”

Decker leads the team of professionals who understand the 
science of building a professional examination to test for 
competencies that lead to this profession’s highest value of 
preserving the public trust.

“A key component of a professional licensure exam is to 
remain current and relevant,” Decker said. Each year, the 
blueprint and the outline of the CPA exam are reviewed, and 
updates are made in an iterative fashion as they occur for new 
professional standards.  

The 2017 revision was informed by a comprehensive practice 
analysis, conducted between 2013-2016 with employers, 
regulators, educators and other stakeholders regarding the 
required knowledge and skills for the entry-level CPA.

“Comments received on the exposure draft of Uniform CPA 
Examination revisions were largely in favor of change,” noted 
Decker. Higher order skills, advanced communications, ethics, 
professional skepticism and data analysis were all skills 
identified as in-demand for newly-licensed CPAs. “Not just the 

facts, but interpretation of what they mean.”

How do you test for that? 

Higher order skills of application, analysis and evaluation of 

problems by exercising judgment are to be tested in the 2017 

exam, along with remembering and understanding. In addition 

to possessing professional and technical knowledge, CPAs will 

be expected to exercise critical thinking, problem solving and 

professional skepticism. The exam makes greater use of task-

based simulations, including document review simulations, in 

which candidates reference examples of business documents 

and edit the text, to better simulate the type of tasks newly-

licensed CPAs are asked to perform.

Total exam testing time will increase from 14 to 16 hours to 

provide for the increased use of simulations, with four hours 

for each section. The sections of the exam remain unchanged: 

Auditing and Attestation (AUD), Business Environment and 

Concepts (BEC), Financial Accounting and Reporting (FAR) and 

Regulation (REG).

Is it harder? 

“I’m not sure the CPA examination will be more difficult, if you 

measure difficulty by pass rates,” he said. “But the changes 

may result in passing a different population of candidates.” 

Candidates who are better at analyzing and applying 

knowledge, rather than just recall and understand will  

likely succeed.

So, how does a candidate prepare for this? 

New content Blueprints replace the current Content 

Specification Outlines and Skill Specification Outlines to provide 

greater detail on what may be covered in the exam and link to 

sample tasks. “Review course providers are ready to instruct 

candidates about the format changes in the exam and have 

already prepared sample questions and tasks,” said Decker.

FEATURE

THE CPA OF  
TOMORROW
By Laura Hay, CPA, CAE

The 2017 CPA Exam
Skill Levels

Evaluation

The examination or 
assessment of problems, and 
use of judgement to draw 
conclusions.

Analysis

The examination and study 
of the interrelationships 
of separate areas in order 
to identify causes and 
find evidence to support 
inferences.

Application
The use or demonstration 
of knowledge, concepts or 
techniques.

Remembering  
and  

Understanding

The perception and 
comprehension of the 
significance of an area utilizing 
knowledge gained.

Courtesy of the AICPA
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Can higher order skills be taught? Decker noted that the 

practice analysis highlighted that colleges and universities 

are already teaching to these requirements through the use of 

flipped classrooms, case studies and introducing real business 

documents such as annual reports and financial statements into 

the classroom.

“We’re preparing candidates by having our team of experts vet 

our entire question bank to ensure that we’re providing students 

with the means to practice these more complex Task-Based 

Simulations (TBSs,)” says Roger Philipp, CPA, CGMA, CEO of 

Roger CPA Review. “We also give them guidance within our 

textbooks and lecture on how to approach these problems. 

New course materials will be available in December, and 

students can choose which course materials they want to study 

based on when they plan to take each part of the exam, with 

access to both sets of materials.”

Philipp also recommends earlier exposure to the exam’s 

structure and content during the completion of an 

undergraduate accounting degree, and emphasizes the 

importance of employer support. “Forming a network of 

support, opportunity, and incentives will be crucial to help CPA 

Exam candidates pass the exam successfully and in a  

timely manner.”

What can we expect next? 

Previously, major revisions in the Uniform CPA Examination 

occurred approximately every seven years. Due to technology 

and skills advancements, major updates are expected to occur 

more frequently, in two- to three- year windows.

What do these changes say about the profession?

• The public interest is protected when qualified  

individuals become CPAs.

• The work that CPAs provide has become increasingly 

complex, due to the pace of change in technology  

and regulation. 

• Higher-order skills are not just in demand, but are a 

requirement to meet the CPA’s role in protecting the  

public interest.

• Ensuring that the CPA exam remains relevant prepares 

CPAs to meet that standard of trust.

“Having higher level CPAs who are trained to think more 

critically, analyze data from an evaluative standpoint, and have 

elevated knowledge of concepts to apply to job responsibilities, 

this next generation of CPAs will be critical to firms’ growth 

and efficiency of services, helping businesses to thrive,” said 

Philipp. “Because CPAs are trusted advisors at the forefront of 

financial integrity, we all play an important role in ensuring that 

the designation remains well-respected and prestigious. While 

we may not see the benefits immediately, it’s still exciting to 

know that a few years from now, we’ll be able to say that we 

were in the vanguard of these changes.”

Laura Hay, CPA, CAE, is executive vice president of The Ohio 

Society of CPAs and staff liaison to the Accounting & Auditing 

Committee. She can be reached at Lhay@ohiocpa.com or 

614.321.2241.

Section
Remembering and 

Understanding
Application Analysis Evaluation

AUD 30%–40% 30%–40% 15%–25% 5%–15%

BEC 15%–25% 50%–60%* 20%–30% –

FAR 10%–20% 50%–60% 25%–35% –

REG 25%–35% 35%–45% 25%–35% –

*Includes written communication.

FAST FACTS
The Uniform CPA 
Examination will debut  
a new version in  
April 2017.

In the 2017 revision, 
higher order skills, 
advanced communication, 
ethics, professional 
skepticism and data 
analysis were all skills 
identified as in-demand 
for newly-licensed CPAs.

The exam makes greater 
use of task-based 
simulations, including 
document review 
simulations, in  
which candidates  
reference examples of  
business documents.

Total exam testing time 
will increase from 14 
to 16 hours to provide 
for the increased use of 
simulations, with four  
hours for each section.  
The sections  
remain unchanged.

1. 2. 3. 4.

Prepare your team with the knowledge and skills they need to grow your business with 
OSCPA’s Custom Learning Solutions. We have the customized training available to 
ensure effi ciency and excellence in your organization.

CUSTOM TRAINING

Education specialists design a specifi c program based on your organization’s 
unique needs, business objectives and market opportunities.

CERTIFICATE PROGRAMS

OSCPA’s certifi cate programs build skills and highlight competencies
 in a defi ned area.

PACKAGED COURSES ON CORE CONTENT

Focus on technical knowledge and business acumen through 
packaged curricula.

Contact Tiffany Crosby, CPA, CTP, OSCPA’s director, learning, at tcrosby@ohiocpa.com or 
800.686.2727 x2255 for more information on how OSCPA can meet your learning needs.

Tailor team learning to strategic goals

Courtesy of the AICPA
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CPA Foundation
The Ohio

Inspire students to follow in your footsteps
Support The Ohio CPA Foundation’s 2016 Annual Fund Campaign 

Making a gift to The Ohio CPA Foundation is easy. 

The Ohio CPA Foundation, in partnership 

with The Ohio Society of CPAs, is 

dedicated to supporting the CPA 

profession – now and for the future. By 

funding scholarships and programs that 

attract the 'best and brightest' to CPA 

career paths, the Foundation is helping 

ensure the profession is as vibrant and 

strong tomorrow as it is today. 

These scholarships and programs, 

however, would not be possible without 

the support from generous  

Foundation donors. 

“Gifts from individuals, CPA firms and 

other companies and organizations make 

everything we do possible,” said Karen 

West, executive director of The Ohio 

CPA Foundation. “That’s why the Annual 

Fund Campaign is so important. Every 

gift – large and small – is meaningful and 

significant to us. It means that we can 

continue the important work we’re doing 

to build the talent pipeline so critical to 

the future of the profession.” 

With the school year well underway, that 

important work is in full swing. 

This fall, the Foundation sponsored 

eight High School Accounting Career 

Day events around the state. Hosted on 

college campuses, these programs bring 

high school students and their teachers 

together for a day of learning about CPA 

career opportunities and the benefits of 

pursuing an accounting degree. 

“Thank you for organizing this event,” 

said Teresa Gordon, teacher at 

Southwest Licking Local Schools. “My 

students came back fully energized. They 

are even asking if our school can offer an 

Accounting II class! Kudos to the  

guest speakers.”

High School Accounting Career Days 

are just one way the Foundation reaches 

students and inspires them to pursue 

accounting. Through this initiative 

and other programs including the 

Accounting Careers Awareness Program 

(ACAP-Ohio), ASPIRE and the Student 

Ambassador Program, the Foundation 

is focused on creating excitement for 

careers in accounting and helping 

students understand the important roles 

CPAs serve in today’s business world. 

The Ohio CPA Foundation is the only 

organization in Ohio working to build the 

future of the profession. But we can’t 

do it alone. Your tax-deductible gift to 

the Foundation's 2016 Annual Fund 

Campaign plays a critical role in the 

continued success of these programs.

Have you considered how you can leave a lasting legacy? A 

planned gift to The Ohio CPA Foundation is a thoughtful way 

to ensure that the important work of the Foundation continues 

well into the future, all while establishing the legacy of your 

generosity and influence. 

Perhaps you are nearing retirement and are thinking about how 

you want to be remembered for the impact you have made over 

the life of your career. Or maybe you desire to help students 

follow in your footsteps but aren’t sure how. For these and 

many other reasons, a planned gift to The Ohio CPA Foundation 

may be the vehicle for you to leave a lasting legacy.

Consider these options for a planned gift to The Ohio  

CPA Foundation: 

Bequest 

A bequest is one of the most popular planned giving methods 

used by donors. It is a written statement in your will or living 

trust directing that specific assets, or a percentage of your 

estate, will be transferred to charity upon your death. Bequests 

can be for any dollar amount and made to any number of 

charitable organizations. We are happy to provide you with 

sample language should you choose to include a bequest to 

The Ohio CPA Foundation in your will. 

Retirement plan or IRA 

Naming The Ohio CPA Foundation as a beneficiary of a 

retirement plan or IRA can provide you with considerable tax 

savings, along with the ability to make a significant gift. This 

option merely involves obtaining a beneficiary designation 

form from the retirement plan administrator and naming the 

Foundation as the entire, or partial, beneficiary of the  

plan’s assets. 

Life insurance 

A gift of life insurance provides you the opportunity to make 

a gift at a sizable face value for a minimal outlay of cash. You 

may give an existing policy, either fully paid or partially paid, or 

a new policy. Similar to a retirement designation, the proposed 

gift is accomplished by naming The Ohio CPA Foundation as a 

beneficiary of the policy on the beneficiary designation form. 

These are just a few options for planned giving. More 

information and additional options can be found on our 

Planned Giving page at www.ohiocpafoundation.org. We also 

recommend speaking with a financial adviser regarding your 

specific financial and philanthropic goals. 

Recognizing your commitment 

By making a planned gift to The Ohio CPA Foundation, you 

become a permanent member of the 1956 Legacy Society. As 

a member you will be recognized throughout your lifetime and 

beyond for your commitment. 

Those who confirm their plans to make a legacy gift to the 

Foundation are among our most valued supporters. If you are 

interested in learning more, or if you have already included The 

Ohio CPA Foundation in your estate plans, please contact the 

Foundation at 614.764.2727 or foundation@ohiocpa.com. 

• Go to OhioCPAFoundation.org and click on Donate Today, 

• Call 614.764.2727, or 

• Mail a check to The Ohio CPA Foundation, 4249 Easton Way, Suite 150, Columbus, OH 43219.

For more information, please contact Karen West at kwest@ohiocpa.com or  614.764.2727, ext. 2235.

What will your legacy be?
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Companies hire project professionals for 
4 types of consulting jobs

Post your seasonal opportunities and internships in the OSCPA Career 
Center at a members-only rate. Learn more at ohiocpa.com/careercenter.

A Robert Half survey found the majority of interviewed CEOs whose companies work with financial consultants said they will seek 

them again for future finance and accounting projects, and nearly half plan to hire consultants for business systems and process 

improvement initiatives.

Here are four in-demand consulting jobs, with advice on when to hire each type of project professional:

    Business strategist 

Seeing the big picture and formulating strategies can be 

difficult for employees who are too close to the process. 

Consultants, on the other hand, have strong knowledge of the 

entire industry and your company’s direct competitors, and 

this allows them to approach strategy development within 

a broader context. Hiring a consultant with an outsider’s 

perspective and experience might be an appropriate next step 

for an organization that is at an impasse with its  

strategic objectives.

    Efficiency consultant 

Organizations regularly rely on consultants to streamline 

processes, assess operations and evaluate the organizational 

chart and reporting structure. Small businesses in particular 

often don’t have the staffing, expertise or financial resources to 

accurately assess their overall performance. Generally, the best 

time to bring in a project professional for process improvement 

is at the beginning of the fiscal year or the inception of a big 

project or new business initiative. This is so the consultant 

can make recommendations before a launch or strategy 

implementation — and not in midstream. 

The days of viewing temporary employees as low-skilled workers are 
long gone. Consultants are increasingly important to companies that 
value project-based professionals for the expertise, flexibility and cost 
savings they deliver.

 featureCareer Center     Tax professional 

Tax work and financial reporting are perfect consulting jobs, 

since these tasks are often cyclical. You can use consultants 

to assess your financial records, do paperwork and even 

offer support in the event of an audit. Given the importance 

of compliance and proper tax filing, hiring a tax consultant 

— quarterly, semiannually or annually — can offer very good 

return on investment.

    Technology consultant 

From increasing the power of your network storage to 

migrating data to the cloud, continually upgrading your 

technology is a must in today’s fast-moving business world. 

Project consultants keep up with technology trends in a way 

many managers don’t have the time for. These consultants 

can analyze your business and give recommendations as 

to how certain tech solutions, such as mobile apps or cloud 

software, can save money and boost productivity. Holding on 

to outdated technology can mean your company falls behind 

the competition. Any time is a good time to enlist a project 

professional to handle tech upgrades, but it especially makes 

sense to recruit extra help before a major rollout or upgrade. 

More and more highly qualified professionals are moving 

toward consulting jobs and their perks, such as career 

flexibility and constant challenges. This is nothing but good 

news for companies, and knowing how best to deploy project 

professionals will make a major difference in your company’s 

performance and bottom line. 

Accountemps, a Robert Half company, is the world’s first and 

largest specialized staffing firm for temporary accounting, 

finance and bookkeeping professionals. Accountemps has 

more than 325 locations worldwide. More resources, including 

job search services and the Accountemps blog, can be found 

at roberthalf.com/accountemps.

1. 2.

3.

4.

Expectations are changing. Corporate CPAs need to as well. Learn how 
to evolve as a professional and take the fi nance function to new levels of 
effi ciency and strategic alignment.

Choose the city and date that work best for you:

2017 Corporate CPAs 
CONFERENCES

Cincinnati Corporate CPAs Conference
March 22, 2017 | #49994

Columbus Corporate CPAs Conference
March 23, 2017 | #49995

Toledo Corporate CPAs Conference
March 28, 2017 | #49996

Cincinnati Corporate CPAs Conference
March 29, 2017 | #49997

Transforming fi nance to drive strategy and effi ciency
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 2016Disciplinary Actions
According to the OSCPA bylaws, in the case of a suspension 
or expulsion of a Member or Affiliate, a statement of the case 
and notice of the final action taken shall be published to all 
Members.

Frank A. D’Andrea of Cincinnati, OH

As a result of an investigation of alleged violations of the 
Code of Professional Conduct of the Ohio Society of CPAs 
and the AICPA, Mr. D’Andrea entered into a settlement 
agreement under the Joint Ethics Enforcement Program, 
effective June 6, 2016. 

Information came to the attention of the Ethics Charging 
Authority (“ECA”) (the Ohio Society of CPAs and the 
AICPA Professional Ethics Executive Committee) alleging a 
potential disciplinary matter with respect to Mr. D’Andrea’s 
misrepresentation of the number of CPE hours obtained and 
reported to the Accountancy Board of Ohio.

After an investigation, Mr. D’Andrea was charged with 
violating the following rule of the Ohio Society of CPAs and 
the AICPA’s Codes of Professional Conduct:

Rule 1.400.001 (501–Acts Discreditable, prior to December 
15, 2014), misrepresenting the number of CPE hours 
obtained.

Agreement: 

In consideration of the ECA forgoing further investigation 
of Mr. D’Andrea’s conduct as described above and in 
consideration of the ECA forgoing any further proceedings in 
the matter, Mr. D’Andrea agrees as follows:

a. To waive his right to a hearing under OSCPA bylaws 
article VII, section B and AICPA bylaws section 7.4. 

b. To neither admit nor deny the above specified charges

c. To admonishment

d. To submit evidence of satisfactory completion of the 
3-hour Professional Standards and Responsibilities – 
Ethical Shifts: Interpretations and Actions course within 
six months of the effective date of this agreement.

e. That the ECA shall publish his name, the charges, and 
the terms of this settlement agreement.

f. That the ECA shall monitor his compliance with the terms 
of this settlement agreement and initiate an investigation 
where the ECA finds there has been noncompliance.

Gary B. Wachs of Cleveland, OH

As a result of an investigation of alleged violations of the 
Code of Professional Conduct of the Ohio Society of CPAs, 
Mr. Wachs entered into a settlement agreement under the 
Joint Ethics Enforcement Program, effective February 16, 
2016. 

Information came to the attention of the Ethics Charging 
Authority (“ECA”) (comprised of The Ohio Society 
of CPAs Professional Ethics Committee), alleging a 
potential disciplinary matter with respect to Mr. Wachs’ 
misrepresentation of the number of CPE hours obtained and 
reported to the Accountancy Board of Ohio. 

After an investigation, Mr. Wachs was charged with a violation 
of The Ohio Society of CPA’s Code of Professional Conduct 
as follows:

Rule 1.400.001 (501 – Acts Discreditable, prior to 
December 15, 2014)

Agreement:

In consideration of the ECA forgoing further investigation of 
Mr. Wachs’ conduct as described above and in consideration 
of the ECA forgoing any further proceedings in this matter, Mr. 
Wachs agrees as follows:

a. To waive his rights to a hearing under Article VII Section 
B of the OSCPA bylaws.

b. To neither admit nor deny the above specified charges.

c. To be admonishment

d. To successfully complete the three-hour ethics course: 
Professional Ethics: Professional Standards and 
Responsibilities – Ethical Shifts: interpretation and 
Actions within six months of the effective date of the 
agreement.

e. That the ECA shall publish his name, the charges, and 
the terms of the settlement agreement.

f. That the ECA will monitor compliance with the terms of 
this settlement agreement and initiate an investigation 
where the ECA finds that there has been noncompliance.

Larry Couchot of Dayton, OH 

Under the automatic disciplinary provisions of the OSCPA 
bylaws, Mr. Couchot’s membership was terminated effective 
November 9, 2015, following revocation of his CPA certificate 
by the Accountancy Board of Ohio for violating state board 
statue 4701.16(A)(5) - Conviction of a felony under the laws of 
any state or of the United States

Paul A. Williams / Williams & Williams CPAs Inc. of 
Youngstown, OH

Under the automatic disciplinary provisions of the OSCPA 
bylaws, Mr. Williams’ membership was terminated effective 
June 9, 2016, following revocation of his CPA certificate 
and firm registration by the Accountancy Board of Ohio 
for violating state board statues 4701.16(A)(11) - Failure to 
comply with firm registration requirements. 

Peter A. Beck of Mason, OH

Under the automatic disciplinary provisions of the OSCPA 
bylaws, Mr. Beck’s membership was terminated effective 
November 9, 2015, following revocation of his CPA certificate 
by the Accountancy Board of Ohio for violating state board 
statues 4701.16(A)(5) – Conviction of a felony under the laws 
of any state or of the United States. 

Stephen D. Burcham of Huntington, WV 

As a result of an investigation of alleged violations of the 
Codes of Professional Conduct of the AICPA and the Ohio 
Society of CPAs, Mr. Burcham, with the firm Stephen D. 
Burcham, CPA, entered into a settlement agreement under 
the Joint Ethics Enforcement Program, effective May 1, 2015. 

Information came to the attention of the Ethics Charging 
Authority (“ECA”) (comprised of the AICPA Professional 
Ethics Executive Committee and the Ohio Society of CPAs 
Professional Ethics Committee) alleging potential disciplinary 
matters with respect to Mr. Burcham’s performance of 
professional services on the audits of the financial statements 
of two employee benefit plans for the year ended December 
31, 2009. 

The ECA reviewed the auditor’s report, financial statements 
and working papers for the years ended December 31, 
2009, and certain other relevant documents. Based on this 
information, there appears to be prima facie evidence of 
violations of the rules of the AICPA and the Ohio Society of 
CPAs’ codes of professional conduct as follows: 

Violations for Pension Plan 

Rule 202 – Compliance with Standards 

The auditor failed to obtain sufficient appropriate audit 
evidence to support the opinion on the financial statements 
in the areas of planning, internal controls, investments, 
contributions received and related receivables, benefit 
payments, participant data, plan obligations, plan tax status, 
commitments and contingencies, administrative expenses, 
and subsequent events. (SAS 106; AU §326) 

Rule 203 – Accounting Principles 

The financial statements failed to disclose the following: 

a. Subsequent events required by ASC 855-10-50. 

b. Fair value measurement disclosures required by ASC 
820 for assets and liabilities measured at fair value on 
a recurring basis. Violations for Profit Sharing Annuity 
Plan Rule 202 – Compliance with Standards. The auditor 
failed to obtain sufficient appropriate audit evidence to 
support the opinion on the financial statements in the 
areas of planning and supervision, investments, benefit 
payments, participant data, plan representations. (SAS 
106; AU §326) 

Rule 203 – Accounting Principles 

The financial statements failed to disclose the following: 

a. Subsequent events required by ASC 855-10-50.

b. Fair value measurement disclosures required by ASC 
820 for assets and liabilities measured at fair value on a 
recurring basis.

Rule 501, Interpretation 501-5 – Failure to follow 
requirements of governmental bodies, commissions, or 
other regulatory agencies 

The Schedule of Assets Held at End of Year did not identify 
parties-in-interest and a general description of terms and 
interest rates of participant loans as required by DOL 29 CFR 
2520.103-10. 

Violations for Both Plans 

Rule 201 – General Standards A. Professional 
Competence 

The auditor undertook an engagement that he could not 
reasonably expect to complete competently. 

Rule 501, Interpretation 501-5 – Failure to follow 
requirements of governmental bodies, commissions, or 
other regulatory agencies 

As the partner responsible for his firm’s peer review 
compliance, Mr. Burcham failed to ensure it complied with 
state board, Ohio Society of CPAs, and AICPA requirements 
to undergo a peer review.

Agreement: 

In consideration of the ECA forgoing further investigation of 
Stephen D. Burcham’s conduct as described above and in 
consideration of the ECA forgoing any further proceedings in 
the matter, Mr. Burcham agrees as follows:

a. To waive his rights to further investigation of this matter 
in accordance with the Joint Ethics Enforcement 
Program (JEEP) Manual of Procedures. 

b. To waive his rights to a hearing under AICPA bylaws 
section 7.4. and the Ohio Society of CPAs bylaw Article 
VII Section C. 

c. To neither admit nor deny the above specified charges. 

d. To be suspended from membership in the AICPA and the 
Ohio Society of CPAs for a period of two years from the 
effective date of this agreement. 

e. To comply immediately with professional standards 
applicable to the professional services he performs and 
to submit evidence of such compliance. 

f. To complete the following 11 hour continuing professional 
education (CPE) course within three months of the date 
he signs this agreement and provide evidence of such 
completion (e.g., attendance sheets, course completion 
certificates, etc.). 

    Upcoming Peer Review: Is Your Firm Ready? 11 hours 

g. To provide an attestation immediately, then every 
six months for a period of three years that he is not 
performing audits or reviews. If he returns to performing 
such work, he agrees: 

i. To complete the following 37.5 hours of continuing 
professional education (CPE) courses prior to returning 
to performing audits or reviews and provide evidence 
of such completion (e.g., attendance sheets, course 
completion certificates, etc.). 

Auditing Employee Benefit Plans 12.0 hours* 

Audit Workpapers: Documenting and Reviewing Field Work 
6.5 hours

Annual Accounting and Auditing Workshop 19.0 hours   

Total 37.5 hours 

*Required if he returns to performing audits of employee 
benefit plans. 

ii. To hire an outside party, acceptable to the ECA to 
perform a pre-issuance review of the reports, financial 
statements, and working papers on all audits and 
reviews performed by him for one year from the date 
the reviewer has been approved by the ECA. He must 
submit the names of the chosen reviewers to the ECA 
for approval no later than 30 days after returning to 
performing audits or reviews. 
 
He agrees to permit the outside party to report quarterly 
to the ECA on his progress in complying with this 
agreement as stated herein to comply with professional 
standards. The report should provide the reviewer’s 
comments in detail for each engagement and should 
include a description of the nature of the entity reviewed, 
the entity’s year end and the date of the review. The 
first report is due 120 days after the reviewer has been 
approved by the ECA with subsequent reports due every 
90 days.  
 
He agrees to have this pre-issuance review performed 
at his expense. The ECA has the right to extend the 
period of time and number of engagements subject to 
pre-issuance review if there are deficiencies.  
 
He agrees to inform the ECA of any changes in the 
composition of his practice or changes in his role as 
an engagement partner during the period he is subject 
to the pre-issuance reviews. If his practice changes 

and he is no longer involved with audits and reviews 
or no longer acts in a supervisory capacity on such 
engagements, he must inform the ECA of this change 
and the ECA may require that he attest every six 
months for three years as to the nature of his practice. 
If, during the three-year attestation period he returns to 
performing such engagements, he must inform the ECA 
and undergo the pre-issuance reviews.

iii. To comply with directive e above, submit six months 
after completion of the pre-issuance reviews a list of 
the highest level (audits, reviews, and compilations with 
note disclosures) of engagements that he performed in 
the six month period following completion of the pre-
issuance reviews. The following information should be 
included regarding the engagements listed: number of 
hours spent on the engagement, his role and total hours 
on each engagement, level of professional services 
rendered, type of report issued, type of organization, 
and whether it was an initial engagement. The ECA 
will select one of these engagements for review. He 
will be informed of this selection and will be asked to 
submit information to include a copy of his report, the 
financial statements, and working papers related to that 
engagement for review by ECA. The ECA may extend 
the period to select an engagement to ensure a suitable 
selection is available. A peer review undergone by his 
firm would not exempt him from this requirement. 
 
He agrees to inform the ECA of any changes in the 
composition of his practice or changes in his role until 
a suitable work product is selected for review. If his 
practice changes and he is no longer involved with audit, 
review, compilation with note disclosures or no longer 
acts in a supervisory capacity on such engagements, 
he must inform the ECA of this change and the ECA 
may require that he attest every six months for three 
years as to the nature of his practice. If, during the 
three-year attestation period he returns to performing 
such engagements he must inform the ECA of this 
change and the ECA will select a suitable work product 
for review. 
 

After an initial review of such report, financial 
statements, and working papers, the ECA may decide he 
has substantially complied with professional standards 
and close this matter. Or, the ECA may decide that an 
ethics investigation of the engagement he submitted is 
warranted. If at the conclusion of the investigation, the 
ECA finds that professional standards have in fact been 
violated, the ECA may refer the matter to the trial board 
for a hearing or take such other action as it  
deems appropriate.  

iv. To submit within 30-days after he has commenced 
performing audits of employee benefit plans evidence 
that his firm has submitted an application to join the 
Employee Benefit Plan Audit Quality Center. Upon 
membership in that Center, he agrees that his firm will 
comply with the directives of that Center. 

v. To submit within 60-days after he has commenced 
performing audits or reviews evidence that his firm has 
enrolled in the peer review program. 

h. To be prohibited from serving as a member of any ethics 
or peer review committee of the AICPA or the Ohio 
Society of CPAs until he has completed all directives 
in this letter. This restriction will be communicated to 
those responsible for appointments to such committees. 
In addition, if he applies to join any committee of the 
AICPA or the Ohio Society of CPAs, he must inform 
those responsible for such appointments of the results 
of this ethics investigation. This requirement shall remain 
in effect until the ECA determines that the work product 
submitted to comply with directive g. iii. above, if 
applicable, substantially complies with  
professional standards. 

i. To be prohibited from teaching continuing professional 
education courses approved by the AICPA or the state 
CPA societies in the areas of audit and accounting and 
employee benefit plans until he has completed all of the 
directives included in this letter. This restriction will be 
communicated to those responsible for engaging CPE 
instructors at the AICPA and the Ohio Society of CPAs. 
This requirement shall remain in effect until the ECA 
determines that the work product submitted to comply 

with directive g. iii. above, if applicable, substantially 
complies with professional standards. 

j. To be prohibited from performing peer reviews in any 
capacity until the directives in this letter have been 
completed. This prohibition will remain in effect until the 
ECA determines that the work product he submitted 
to comply with directive g. iii. above, if applicable, 
substantially complies with professional standards. 
This restriction will be communicated to his peer review 
oversight agency. 

k. That the ECA shall provide a copy of this settlement 
agreement to the AICPA’s Peer Review Division staff, 
his peer review administering entities and his firm’s peer 
reviewer. 

l. That the ECA shall publish his name, the name of his firm, 
the charges, and the terms of this settlement agreement.

m. That the ECA shall monitor his compliance with the 
terms of this settlement agreement and initiate an 
investigation where the ECA finds there has been 
noncompliance.

Thomas A. Kusak / Flask, Kusak & Company of Seven 
Hills, OH

Under the automatic disciplinary provisions of the OSCPA 
bylaws, Mr. Kusak’s membership was terminated effective 
June 9, 2016, following revocation of his CPA certificate 
and firm registration by the Accountancy Board of Ohio 
for violating state board statues 4701.16(A)(11) - Failure to 
comply with firm registration requirements.

rehmann.com | 866.799.9580

We’re still your go-to firm for all of your accounting, 
tax and consulting needs … but now we have even 
MORE great talent!

A proud Toledo business for more than 20 years, 
we’re thrilled to bring The Rehmann Experience to 
the communities we’ve served for so long and look 
forward to serving for many more years. 

Looking for more?
We’ve got it: Sobb Roberts Inc.  
is now Rehmann.

PAUL SOBB, CPA | Principal
GARRY ROBERTS, CPA | Principal 



24 | CPA Voice NOVEMBER  |  DECEMBER  2016  |  25

Get the updates you need to be a titan of tax at the 2016 Mega Tax Conference. 
This comprehensive event covers major changes in state and federal tax and offers 
key developments in niche practice areas to help you operate with confi dence.

REGISTER TODAY    at store.ohiocpa.com!

Earn your tax season swagger

Mega Tax Conference
Dec. 12-13, 2016
Nationwide Hotel & Conference Center
Product ID: #49087
In Person #49087
Webcast #49092

Finding and tracking the credits you need is easy with 
The Ohio Society of CPAs.

Browse courses by date, location, topic or format in the 
OSCPA Store. Track all your credits in the convenient 
Transcript Tool. Visit store.ohiocpa.com/transcript to 
see where you stand.

Take the headaches out of 
reporting this year with OSCPA!

Have questions? Contact us at OSCPA@ohiocpa.com 
or 800.686.2727.

Statement of Ownership, Management and Circulation
1. Publication title: CPA Voice

2. Publication number: 07-49-8284

3. Filing date: Nov. 3, 2016

4. Frequency: Bimonthly, 6 times per year

5. Number of Issues Published Annually: 6

6. Annual Subscription Rate: $39.95

7. Complete Mailing Address of Known Office of Publication: 
4249 Easton Way, Ste 150, Columbus, OH 43219 
Contact Person: Jessica Salerno 
Telephone: 614-764-2727

8. Complete Mailing Address of Headquarters or General 
Business Office of Publisher: 4249 Easton Way, Ste 150,  
Columbus, OH 43219

9. Full Names and Complete Mailing Addresses of Publisher 
and Editor: 
Publisher: Scott D. Wiley, CAE, 4249 Easton Way, Ste 150, 
Columbus, OH 43219 
Editor: Jessica Salerno, 4249 Easton Way, Ste 150,  
Columbus, OH 43219

10. Owner: The Ohio Society of CPAs, 4249 Easton Way, Ste 150, 
Columbus, OH 43219

11. Known Bondholders, Mortgagees and Other Security  
Holders: None

12. Tax Status: Has Not Changed During Preceding 12 Months

13. Publication title: CPA Voice

14. Issue Date for Circulation Data: September/October 2016

Nationwide Insurance has made a financial contribution to this organization in return for the opportunity to market products and 
services to its members or customers.

Products underwritten by Nationwide Mutual Insurance Company and Affiliated Companies. Home Office: Columbus, OH 43215. 
Subject to underwriting guidelines, review, and approval. Products and discounts not available to all persons in all states. 
Nationwide and the Nationwide N and Eagle are service marks of Nationwide Mutual Insurance Company. © 2016 Nationwide  
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Learn more about our partnership  
and special discounts.

Here’s to you for  
loving what you do.
Nationwide® salutes your commitment and 
passion for being a member of OSCPA.

At Nationwide, we’re passionate about 
making a difference, too. It’s just one  
way we prove that we’re more than  
a business. Another way is helping  
our members save money on  
their car insurance. 

nationwide.com/oscpa     |     Local Agent    |     1-886-688-9144
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Accounting Practice Sales can provide professional 

guidance and assistance for a successful sale, merger 

or acquisition. History has shown they provide clients the 

most qualified buyers, the best price, acceptable terms and a 

smooth execution and more firm listings than anyone, using 

these simple and successful business techniques:  

• Valuation: They know the accounting practice market 
based on experience.

• Confidentiality: They protect confidentiality.

• Marketing: They market through various channels and 
maintain a large database of interested buyers.  

• Buyer Qualification: Potential buyers are thoroughly 
screened and approved. 

• Consultation: They work through all aspects of the sale, 
including practice valuation, terms of sale, financing 
arrangements, client retention, non-compete and  
transition issues.

• Negotiations: They are expert intermediaries, providing 
third-party negotiation skills to insure deals get done  
under acceptable terms and with a seamless  
negotiation process. 

• Financing: Established relationships with large  
institutional lenders. 

• Closing: We have closed a number of deals, and we can 
assist with a variety of issues here, including work-in-
process allocations and client transition concerns.

Members can save: receive up to 3 hours of free consulting 

and 20% discount rate on practice continuation service.

As an OSCPA member, you have access to exclusive cost 

effective, innovative and valuable insurance solutions. Oswald 

Companies delivers solutions that span across all avenues of 

insurance including Property & Casualty, Employee Benefits, 

Retirement Plan Services and Personal Insurance, with 

products to meet your individual or business needs, regardless 

of industry.

The Oswald team delivers comprehensive and innovative 

employee benefits programs, including brokerage, consulting 

and communications services. We use health management 

solutions to reduce risk and manage costs.

The Professional Liability Risk Purchasing Group, an exclusive 

offer for OSCPA members, enables Oswald to “pool” the 

collective insurance needs of the group and provide cost 

saving benefits, including preferred pricing, enhanced coverage 

offerings, underwriting flexibility and multi-year policy options. 

Oswald OnTrack is a secure, web-based risk management and 

safety platform designed to ease compliance, improve risk 

prevention efforts and results, and relieve regulatory pain points 

for any industry.

Get retirement plan services from Oswald Financial, Inc., 

which includes consulting, compliance, financial wellness and 

employee education as well as life insurance services from 

the Oswald Life team, featuring disability, long-term care and 

individualized product offerings.

Contact Steffan Moody, at 614.744.4244, toll-free at 

888.767.4548, or for more information visit https://www.

oswaldcompanies.com/expertise/ohio-society-of-cpas/

         partners
preferred

Darci L. Congrove, CPA Don Goettemoeller, CPA Mark Hoge, CPA Chad Gorfido, CPA Trista Acker, CPA

Tracie L. Stephens, CPASamantha Dye, CPA Sarah Stammen, CPA

CANFIELD
Tracie L. Stephens, CPA, has recently been promoted to 

principal at Schroedel, Scullin & Bestic, LLC.

CANTON
Matt Campanale, CPA, has recently been hired as an audit 

manager at 415 Group. 

CINCINNATI
Claire Archibald, CPA, has been promoted to Senior 

Accountant at Blue & Co.

CLEVELAND
Jeremy Banchek and Cory Baughman have recently been 

promoted to manager at Barnes Wendling CPAs.

Michael Ferkovic, CPA, of BDO USA LLP was named to the 

AICPA’s Leadership Academy, Class of 2016.

Kacey Houser was recently hired as a senior staff accountant 

at Skoda Minotti.

Mike Majewski has been promoted to advanced staff at 

Barnes Wendling CPAs.

Amy Noland was recently hired as a staff accountant at  

Skoda Minotti.

Skoda Minotti has won for the second time Inavero’s Best 

of Accounting™ Award for providing superior service to its 

clients, was selected as a recipient of the NorthCoast 99 

Award for the 11th consecutive year and was named one of 

Accounting Today’s Best Accounting Firms to Work For in 2016 

for the 3rd consecutive year.

Ted Robbins, CPA, of Hartland has earned his CFP® 

certification from the Certified Financial Planner Board of 

Standards, Inc.

Teresa M. Wisniewski, CPA, of Walthall CPAs recently 

completed the American Institute of Certified Public 

Accountants’ Not-for-Profit certificate program.

Zinner & Co. was recently named an honoree of the 2016 

Business Longevity Award by Smart Business magazine.

COLUMBUS
Darci L. Congrove, CPA, of GBQ, was nominated as one of 

Smart Business magazine's Smart 50 award honorees.

Samantha Dye, CPA, was recently promoted to controller  

at GBQ.

DUBLIN 

Trista Acker, CPA, from Rea & Associates has earned National 

Social Security Advisors (NSSA) certification.

MAUMEE
William Vaughan Company was recently named one of 

Accounting Today’s “Top Firms to Work For,” and was named 

to INSIDE Public Accounting’s (IPA) annual “Best of the Best.”

MEDINA  
Chad Gorfido, CPA, of Rea & Associates has obtained 

advanced single audit certification.

NEW PHILADELPHIA  
Rea & Associates is ranked 98 on IPA’s 2016 Top 100 CPA 

Firms list.

SIDNEY  
Don Goettemoeller, CPA, has been named managing partner 

at McCrate, DeLaet & Co. CPAs.

Mark Hoge, CPA, and Sarah Stammen, CPA, have been 

promoted to partner at McCrate, DeLaet & Co. CPAs. 

in motionmembers
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Chatter
Social

• @OSCPA has more than 7,000 followers

• Soledad O’Brian, famous media personality, follows us! @soledadobrien

• We were one of the first state CPA associations on Twitter when we joined in  
August 2008.

• OSCPA leaders are active on Twitter! Follow President & CEO Scott Wiley @ScottDWiley 
and Executive Board Chair Bill Chorba @bchorbz.

• Our most popular tweet this year? An article about our student ambassador  
class of 2016.

• Our new Twitter handle is geared to students and young professionals.  
Follow @OhioYoungCPAs.

The Ohio Society of CPAs extends a special thank you to our elite sponsors for their continuing support  
of the profession. Their products assist with services that help advance the state of business. 

Gold Sponsors

Silver Sponsors

Bronze Sponsors

ARE THERE INCOME TAX 
DEDUCTIONS HIDING IN 
YOUR CLIENT’S BUILDINGS?

• Cost Segregation

• Energy Efficiency Certifications ( 179D)

• New IRS Repair v. Capitalization

THE REGION’S LEADING INCOME TAX REDUCTION EXPERTS

DO YOU HAVE INCOME TAX 
DEDUCTIONS HIDING IN 
YOUR BUILDING?

THE REGION’S LEADING INCOME TAX REDUCTION EXPERTS

Call Dennis Duffy or Craig Miller 
Cleveland 440.892.3339 / Columbus 614.949.4185  

Detroit 248.752.7433  
or visit our website www.costsegexperts.com

Many building owners have millions of dollars in 
income tax deductions they don’t know about.
 
If you own commercial or industrial property and need more 
tax deductions, let our Cost Segregation professionals furnish 
you with an estimate. It won’t cost you anything to find out! 

DUFFY1-06-13_fp.indd   1 4/25/13   4:02 PM
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THE REGION’S LEADING INCOME TAX REDUCTION EXPERTS

Call Dennis Duffy or Craig Miller 
Cleveland 440.892.3339 / Columbus 614.949.4185  

Detroit 248.752.7433  
or visit our website www.costsegexperts.com

Many building owners have millions of dollars in 
income tax deductions they don’t know about.
 
If you own commercial or industrial property and need more 
tax deductions, let our Cost Segregation professionals furnish 
you with an estimate. It won’t cost you anything to find out! 

DUFFY1-06-13_fp.indd   1 4/25/13   4:02 PM

Call Craig Miller
Cleveland 440.892.3339 / Columbus 614.949.4185 / Detroit 248.752.7433

www.costsegexperts.com

The list of new members and affiliates is available 
on The Ohio Society of CPAs’ website at  
www.ohiocpa.com/quick-links/about-oscpa

57

382

new members and affiliates 
applied in August

new members and affiliates 
applied in September

and affiliates
New membersFun facts about the @OSCPA Twitter account:

YOU’RE A CPA.
WHERE CAN AN AICPA C REDENTIAL 
TAKE YOUR CAREER NEXT?

If you’re a CPA with a specialized interest, you can 
build on the value of your license by adding an AICPA 
advisory service credential: Personal Financial Specialist 
(PFS™), Accredited in Business Valuation (ABV®), Certified 
in Financial Forensics (CFF®) or Certified Information 
Technology Professional (CITP®) — developed for the 
profession by the profession. AICPA credentials make 
a statement. They set you apart and get you noticed. 
And, they can seriously boost your career. 

Explore your opportunities at aicpa.org/aicpacredentials.
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REGISTRATION INFORMATION

Full Name:  ____________________________________________________

Member ID  ____________________________________________________
(Your member ID is located in the upper left of the mailing label on the front cover)

Email: ________________________________________________________

Business Name: _________________________________________________

Business Address:  _______________________________________________

City: _______________________________ State: _____ Zip: ____________

Telephone: _____________________________________________________

PAYMENT INFORMATION
 CHECK ENCLOSED: Make checks payable to The Ohio Society of CPAs 

CREDIT CARD TYPE:  PERSONAL CARD   FIRM CARD
 Visa  MasterCard  American Express  Discover  

Credit Card #: __________________________________________________  

Expiration Date: _________________________________________________

Name on Card: __________________________________________________

Are you . . . (check all that apply)

 Member of The Ohio Society of CPAs  Nonmember 
 Membership pending (Ohio Society)  Other state society member

No matter your location or the time of day, 
you can gain CPE credit. How? Through the 
self-assessment exam provided in every 
issue of CPA Voice. It’s so convenient and 
portable you can take it anywhere and 
anytime. Simply answer the 12 required 
questions on page 31 based on content in 
CPA Voice and submit your answers to The 
Ohio Society of CPAs. Receive a grade of 
70% or better and earn one hour of CPE 
credit in specialized knowledge. 

Costs
Members  $25
Nonmembers   $40

Exams remain available online – and may be completed 
for CPE – through the same month of the following 
calendar year.

Online Instructions
1. Go to https://store.ohiocpa.com. Log in to receive  

the member rate.
2. Click on “Voice Self Assessments.” This will provide 

links to all active exams through the OSCPA Store.
3. Purchase the exam. 
4. When you are ready to take the exam log in to the 

OSCPA Store and click “current registrations,”  
click on “visit classroom,” and then click “take quiz.”

5. Be sure to print the automatic confirmation page  
for your records.

Print Instructions
1. Take the exam as an open-book test, recording 

your answers on the answer sheet by filling in the 
appropriate circle (pen or pencil is fine).

2. Then, fill out the registration information and payment 
information. Payment must be submitted with the 
exam. Please print clearly.

3. Mail this page, along with your payment, in an 
envelope to: The Ohio Society of CPAs CPA Voice 
Exam, 4249 Easton Way, Suite 150, Columbus, OH 
43219. Fax to 614.764.5880.

Self-Assessment Exam Results
The Ohio Society sends results for print exam 
submissions via email if an email address is provided on 
the form. Respondents taking the exam online receive 
their results immediately. Respondents who pass with 
a grade of 70% or better receive one hour of CPE 
credit in specialized knowledge, as approved by the 
Accountancy Board of Ohio.

 www.ohiocpa.com
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The Ohio Society of Certified Public Accountants Single audits under scrutiny
1. Effective for fiscal years beginning on or after _______, 
single audits that were formally performed under U.S. 
Office of Management and Budget Circular A-133 must 
now be performed under the Uniform Administrative 
Requirements, Cost Principles, and Audit Requirements 
for Federal Awards.
A. Dec. 1, 2015
B. Dec. 26, 2013
C. Dec. 26, 2014
D. Dec. 1, 2012

2. Which represents one of the changes in auditing that 
will occur because of implementation of the Uniform 
Administrative Requirements, Cost Principles and Audit 
Requirements for Federal Awards?
A. The required communications between the auditor and 

  audit committee will be more extensive.
B. There will be certain modifications to the compliance  

  requirements that are subject to audit.
C. There will be certain changes made to the manner in  

  which the external auditor is appointed.
D. All of the above are correct.

3. A study conducted by the OMB in 2007 indicated  
that only _____ of single audits met acceptable  
quality standards.
A. 40%
B. 49%
C. 50%
D. 41%

4. The 2007 OMB study of single audits identified certain 
quality issues with single audits including:   
A. Errors in the Schedule of Findings and Questioned Costs.
B. Excessive documentation related to a finding.
C. Failures to document internal control weaknesses.
D. Failures to address all federally funded programs covered  

  by the audit.

5. Which of the following represents one of the steps 
that an external auditing firm can take to be successful 
in single audit engagements?
A. Have firm personnel that perform single audits review the  
    AICPA’s Competency Framework: Government Auditing.
B. Have firm personnel that perform single audits listen  
    to the archived web-based program: Avoiding Common  
    Deficiencies in Green Book and Single Audits.
C. Have the audit firm complete a “pre-peer review” of its  
    single audits to identify gaps in the firm’s quality control.
D. Consider partnering with other CPA firms to develop lists  
    of “best practices” that can be adopted in the  
    performance of single audits.

Don’t Panic: The “New” final DOL minimum  
salary requirements
6. The minimum salary test has traditionally been set 
at the _____ percentile of weekly earnings for exempt 
salaried workers with the DOL (Department of Labor) 
Minimum Salary Requirements raising this to  
the ______ percentile.
A. 20th; 30th  
B. 15th; 30th 
C. 20th; 40th 

D. 25th; 50th 

7. When will the “new” final DOL regulations governing 
minimum salary requirements become effective?
A. Dec. 31, 2016
B. Dec. 1, 2016
C. Jan. 1, 2017
D. Dec. 31, 2017

8. The Final Regulations set the new standard salary 
level at _____ as of its effective date, with this salary 
threshold increasing to ______ by January 1, 2020.
A. $48,000; $55,000
B. $47,746; $51,000
C. $35,000; $45,000
D. $47,476; $51,000
    
9. Under the Final Regulations, up to ______ of the 
standard salary level can come from non-discretionary 
bonuses, incentive payments, and commissions, paid 
at least quarterly.
A. 10%
B. 15%
C. 5%
D. 2%

10. Companies are expected to respond to the new 
Department of Labor’s Minimum Salary Regulations by:
A. raising minimum salary levels in certain instances.
B. making a salaried employee an hourly  

  non-exempt employee.
C. using a fluctuating work week to save on overtime pay. 
D. All of the above are correct.

Developments in the history of taxing  
out-of-state retailers
11. In Quill Corp. v. North Dakota, the U.S. Supreme 
Court decided that:
A. Due process requires that a company have “physical”  

  presence in a state for it to be taxed by that state.
B. The commerce clause requires that a company have  

  physical presence in a state in order for it to be subject  
  to taxation in that state.

C. Due process and the commerce clause necessitate a  
  company’s physical presence in a state before it can be  
  taxed in that state.

D. The notion of due process would preclude a state from  
  taxing a company simply because it took advantage of  
  a state’s orderly economic markets.

CPA of Tomorrow: The 2017 CPA exam
12. Which of the following represents desirable 
qualities for entry-level accountants?
A. Straight A’s in college.
B. Numerous extra-curricular activities.
C. Being able to work on a variety of projects.
D. Being able to interpret and apply accounting principles  

  to practice.
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Thinking of retirement or a career change?
Naab Consulting has been assisting sellers of accounting and tax practices in Ohio since 1997. We specialize in selling only 

accounting practices and understand the market. We offer no-obligation, confidential on-site personal consultations to discuss 

your situation personally. We offer a large database full of qualified buyers, financing for your buyer and confidentiality throughout 

the entire process.

If you like the idea of an experienced professional to guide you through the selling process, please contact us today at 

888.726.6282 or Retire@NaabConsulting.com. Mention promo code #24 for additional incentives. 

Naab Consulting

Accounting Practices for Sale

Great Opportunity

Accounting Practice Sales specializes in the sale of CPA firms and accounting & tax practices.  Our marketing and consulting 

services are focused exclusively on the accounting professional.  We provide guidance and assistance in selling your practice, 

merging with another firm, establishing a practice continuation plan, growing an existing business or acquiring a new practice.

OHIO CPA Practices Available for sale
•   Northeast – west Cleveland area – revenue $145k

•   Southwest – north Cincinnati area – revenue $930k

West Akron CPA has private office available in suite. Looking for a younger CPA, perhaps just starting out in private practice, to fill 

office space. Included is full support staff and all office equipment. We’ll handle the supplies and bill paying. 

Owner is in preliminary stages of retirement and is happy to offer support and experience to someone who could eventually buy 

the practice.  

For more information contact David Lipkin at 330.576.6183 or lipkincpa@yahoo.com 

Visit www.AccountingPracticeSales.com to  
inquire on details. Or call 800.272.7355 ext 3.

Do you need an exit strategy or practice continuation 
plan?
Are you thinking of selling?
If so, please contact us for a FREE, no obligation 
consultation and business valuation.  
E-mail steve@APSmidwest.com or call 
1.800.272.7355.
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One Solution for Your 
Clients — and Your Firm

By referring Paychex Flex®, 
your clients will have one 
integrated platform for 
recruiting/onboarding, 
payroll, HR, benefits, time, 
and retirement.

Learn more by calling or 
online at paychex.com/goflex

Cincinnati - 513-727-9182 
Cleveland - 330-342-0530 
Columbus - 614-210-0400 
Toledo - 419-861-3388

Paychex is proud to be a preferred provider 
of payroll servies for the OSCPA.
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Visit www.ohiocpa.com/ondemand today!

On-Demand: 
Quality learning 
for your busy l i fe

• Stay current with timely 

material on the topics 

you need most.

• Discover bite-sized 

micro-learning in segments 

as short as 10 minutes.

• Access courses on a 

variety of topics and skil l 

levels from any computer 

or mobile device.

• Enjoy the convenience 

of starting, stopping and 

resuming courses wherever 

and whenever you want.

• Start earning credits now and 

avoid the year-end crunch.


