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LETTER FROM THE 
PRESIDENT AND CEO

This past fiscal year was unlike any other in the history of The Ohio 
Society of CPAs. The outbreak of the COVID-19 pandemic was 
soon followed by the related economic catastrophe. Then we all 
witnessed the horrific instances of racial injustice in our country. 

At The Ohio Society of CPAs, we have always believed that CPAs have a vital role to 
play in protecting the public interest and making economic opportunity available to all.  
The crises of 2020 have brought that more into focus than ever before.

Increasing the Pool of Talented CPA and Accounting Majors in 
the Workforce Pipeline

To meet the needs of our profession – as well as our duty to society at-large – 
we must ensure that more people are aware of and have the tools to pursue an 
accounting career. A critical part of that is tackling the problem of racism in our 
society. To that end, OSCPA in June announced a three-part commitment to address 
racism and help create a business environment that offers equal opportunity to all. 
You can view it in its entirety at tinyurl.com/OSCPAcommitment.

This year we recognized our 25-year partnership with the National Association of 
Black Accountants in supporting the Accounting Careers Awareness Program for 
high school students in underrepresented racial and ethnic groups. Over those years 
The Ohio Society and the Ohio CPA community have invested more than $1.5 million 
into the ACAP program, helping more than one thousand Ohio high school students 
spend a week experiencing the profession up close, on a college campus. ACAP-
Ohio, held annually at The Ohio State University, is now one the nation’s oldest and 
strongest continuously active ACAP programs.

We are also working to catch the interest of students when they are making decisions 
about their career paths. OSCPA now has the largest high school and college student 
membership in the nation among CPA organizations thanks to programs such as 
High School Accounting Career Days. This year’s program took place in the fall, 
engaging nearly 1,300 students around the state with expanded locations to reach 
underserved populations. Additionally, our University Sponsorship program continues 
to gain momentum, as eight colleges and universities have now joined this initiative, 
resulting in nearly $30,000 in revenue.

Shaping the Legislative, Regulatory and Standard-Setting 
Climate for Business

Our focus in the time of COVID-19 has been on helping CPAs and their teams 
get the tools, resources and information they need to expertly advise their clients 
and serve their businesses. Working remotely, OSCPA remained engaged with 
policymakers to quickly address the needs of CPAs and the business community. 
Using input rapidly gathered from members, we encouraged elected officials to 
push tax return deadlines at the state and federal levels while providing numerous 
recommendations to legislative and executive agency leaders.

Before the pandemic, we secured major wins during the state’s biennial budget 
process, most notably by protecting the Business Income Deduction from significant 
cuts after a hotly debated battle. This success alone collectively saved OSCPA 
members millions in taxes that they could instead reinvest to grow their businesses.

Scott D. Wiley, CAE  
President and CEO
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Other successes from the budget bill included securing two additional 
recommendations from OSCPA’s 2016 Tax Reform Task Force report: Cutting the 
number of Ohio income tax brackets from seven to five, and reducing the amount of 
government red tape by requiring agencies to cut two old rules for every new one.

Protecting the Integrity of the CPA Credential
As conversations took shape about the steps needed to respond to the pandemic, 
it was clear that CPA leadership was more important than ever. We worked with 
legislators to ensure accounting services were included as essential in Ohio’s 
stay-at-home executive order. We also worked with regulatory bodies to ensure 
impacted CPA candidates would not lose credit while testing centers were closed.

Looking on the year more broadly, we continued to grow the number of people 
participating in our organizational membership program: 3,400 members from more 
than 60 organizations are now enjoying opportunities to build their firm or company 
brand and promote the importance of the CPA credential.

Creating Value for All Members
More than 7,500 individuals attended an OSCPA learning event or completed 
online training in FY2019-2020. We continue to not only redesign our portfolio for 
the virtual environment, but around the needs of our corporate audiences, bringing 
hot topic summits, corporate learning packages, and more. This has allowed us to 
maintain our engagement with the corporate audience even with budget stressors, 
mergers and acquisitions, and a highly competitive learning market.

We have expanded our online learning capabilities, enabling us to provide members 
a broader and deeper learning portfolio using third-party sourced online content. 
We’ve added two new third-party content aggregators, three state societies, and 
four CPA-CPE national education vendors, giving us access to thousands of online 
courses, which we continue to release in a structured campaign.

For the Year, OSCPA:
• Saw 87% Total Retention (including students/recent grads) – same as the previous year.

• Had 91% CPA retention – same as the previous year.

• Experienced a 3% increase in young professionals (CPAs and non-CPAs age  
35 or lower, EXCLUDING students).

• Ended with 27,527 members (we were slightly under 27,000 last year).

We are working to ensure our focus and discipline remains grounded in creating and 
delivering value. Our COVID Now activities and strategy include how our advocacy 
focus and energy are responsive to the needs of CPAs and the business environment, 
how we are keeping our member engagement activities front and center, and in 
keeping our messaging focused, crisp and to the point. COVID Next is about creating 
and seizing opportunities. For example, how OSCPA is leading in creating more 
intentional digital and virtual experiences to engage the profession and the broader 
business community. This needs to be our agenda in the year ahead, and we’re doing 
that by thinking “virtual first” in our strategy and business environment.

This pandemic has been a body blow for our way of life and our economy. As 
conversations take shape about the reopening of the economy, CPA leadership will 
be required. In Ohio, we are poised to provide that leadership.

Thank you for your membership, and please let us know how we’re doing; you can 
reach me at swiley@ohiocpa.com.

Scott D. Wiley, CAE 
President and CEO
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2019-2020 Total Operating Revenue
$6,744 (in thousands)

2019-2020 Total Operating Expenses
$7,999 (in thousands)

Membership dues
$4,511

Education and training
$2,056

Contributions
$284

Public relations and publications
$63

Affinity and other
$164

Peer review fees 
$473

Learning
$2,218

Advancing the profession
$1,653

Fundraising
$89

Peer review
$350

General and administrative
$1,235

Content and communications
$550

Pipeline and networking
$754

Membership
$1,150

Sections
$105

The Ohio Society of Certified Public Accountants 
Consolidated Statement of Financial Position
April 30, 2020 and 2019

2020 2019

ASSETS

Cash and cash equivalents $     2,042,000 $     2,437,000

Accounts receivable, net 39,000 85,000

Pledges receivable, net 94,000 109,000

Prepaid expenses and deposits 241,000 237,000

Investments 7,636,000 8,595,000

Property and equipment, net 345,000 536,000

Total assets 10,397,000 11,999,000

LIABILITIES AND NET ASSETS

LIABILITIES

Accounts payable and accrued liabilities $     987,000 $     1,285,000

Accrued pension 1,088,000 684,000

Deferred revenue 2,391,000 2,440,000

Total liabilities 4,466,000 4,409,000

NET ASSETS

Without donor restrictions $     2,977,000 $     4,233,000

With donor restrictions 2,954,000 3,357,000

Total net assets 5,931,000 7,590,000

TOTAL LIABILITIES AND NET ASSETS $     10,397,000 $     11,999,000
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The accompanying condensed financial statements are derived from the Society’s audited financial statements, which received an unqualified opinion 
from Schneider Downs & Co., Inc. A complete copy of these financial statements is available by contacting Member Service Center at 614.764.2727 or  
by email at OSCPA@ohiocpa.com.

The Ohio Society of Certified Public Accountants 
Consolidated Statement of Activities
Year ended April 30, 2020 
(with comparative totals for April 30, 2019)

Without Donor 
Restrictions

With Donor 
Restrictions 2020 Total 2019 Total

REVENUE

Membership dues $     4,511,000 $                — $     4,511,000 $     4,509,000

Education and training 2,056,000 — 2,056,000 2,422,000

Peer review fees 473,000 — 473,000 434,000

Contributions 143,000 141,000 284,000 344,000

Investment (loss) income, net (569,000) (343,000) (912,000) 162,000

Public relations and publications 63,000 — 63,000 134,000

Affinity and other 164,000 — 164,000 131,000

Sections 105,000 — 105,000 111,000

Neet assets released from restrictions 201,000 (201,000) — —

Total revenue 7,147,000 (403,000) 6,744,000 8,247,000

EXPENSES

Learning 2,218,000  — 2,218,000 2,370,000

Advancing the profession 1,653,000 — 1,653,000 1,576,000

Membership 1,150,000 — 1,150,000 1,135,000

Pipeline and networking 754,000 — 754,000 754,000

Content and communications 550,000 — 550,000 511,000

Peer review 350,000 — 350,000 326,000

Total program expenses 6,675,000 — 6,675,000 6,672,000

General and administrative 1,235,000 — 1,235,000 1,553,000

Fundraising 89,000 — 89,000 141,000

Total support expenses 1,324,000 — 1,324,000 1,694,000

Total expenses 7,999,000 — 7,999,000 8,366,000

Change in net assets before  
pension adjustment (852,000) (403,000) (1,255,000) (119,000)

Pension adjustment (404,000) — (404,000) (198,000)

Change in net assets after  
pension adjustment (1,256,000) (403,000) (1,659,000) (317,000)

NET ASSETS

Beginning of year 4,233,000 3,357,000 7,590,000 7,907,000

End of year 2,977,000 2,954,000 5,931,000 7,590,000


